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Peace, 


Agreements, 


And Settlements 


By John Kovacs 
President 


S WE WELCOME IN THE NEW 

Year of 1995, we all wonder 

what this year will bring. 

There will be peace in our 

largest unit — General Motors, 
as our contract does not expire until 
September 1996. 

In some of our other units, we will 
be sitting down with the Company to 
hammer out a new collective agree- 
ment. St. Mary’s Cement and A. G. 
Simpson will have contracts 
expirating this year. Negotiations are 
always an interesting part of the presi- 
dent’s job. The committees are now 
formulating contract proposals within 
these units. 


Recent Settlements 

In the past month, two collec- 
tive agreements were settled and 
ratified within our Local Union. 
The Whitby Transit drivers 
(Trentway Wager) ratified a new 
three year agreement reached 
with Local 222 CAW. Due to the dili- 
gent work of the Committee headed 
by Roxane MacKay and National Rep. 
Dawn Cartwright, the agreement was 
reached without a strike. A special 
thanks to Whitby Mayor Tom Edwards 
whose help and intervention made a 
big difference. For years Tom Edwards 
has shown that he is a friend to the 
working men and women in our com- 
munity. We all thank him. 

A collective agreement was also 
reached between Ontario Guards Serv- 


ices Inc. and Local 222 CAW. Unfor- 
tunately this agreement was not 
reached without a strike, which lasted 
two weeks. A special thanks to Tom 
Buettner and Dawn Cartwright from 
the National Union. It is a first agree- 
ment and although it is not perfect, it 
is something we can build on. It was 
ratified by 99% of the employees. 


GM Shop Committee 
Elections 

As the dates for the upcoming elec- 
tions are getting closer (less than 
three months away), you will see 
more and more degrading, hate litera- 
ture at your work place. Without a 


“negotiations 
are always 
an interesting part 
of the president’s job...” 


possibility to achieve these positions 
now that its an honest process, some 
of the candidates will stop at nothing 
to smear and destroy the opposition. 
As most of you know through experi- 
ence, there is nothing dirtier than 
Union politics and Local 222 is listed 
somewhere near the top. 

You have to understand that some 
of the candidates seeking high union 
positions do not possess the educa- 
tion, intelligence or even a decent 
character, which is required to be a 
good leader, bargainer and representa- 
tive. This is the reason for the gar- 
bage which goes out to you. If some- 
one works hard at the lower level and 
achieves the respect of his fellow 
workers and union representatives 
through efforts and dedication, he or 
she should have no problem to be 
elected or re-elected. 
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President's 
‘PORT 


What is really amusing, is that these 
same people have tried everything to 
discredit me with the Company and 
you, the membership, since three 
months after I was elected to be your 
president. This has been going on in 
this Local Union for twenty years and 
it is very unlikely it will stop in the 
near future. 

It was my sincere hope and vision, 
that with the honest election proc- 
ess, where you the membership will 
decide who is going to be your repre- 
sentative, the quality of your repre- 
sentation would change. Now it is up 
to you, because an outside account- 
ing firm is controlling the election 
process. 


Privileges 
I received a good number of 
phone calls concerning three top 
Union officials’ early retirement 
with a huge pay out from General 
Motors. I have not been officially 
notified but have heard rumours to 
this effect. 

With over eight hundred brothers 
and sisters having more seniority than 
these three amigoes, it is absolutely 
revolting, if indeed, it is taking place. 
I intend to meet with the President 
of General Motors to register my pro- 
test and utmost anger over this pay 
off. There is nothing more revolting 
than self serving union representatives 
looking after themselves instead of the 
people they represent. In the upcom- 
ing week, I will serve notice to the 
Company that I intend to stop this 
abuse of self serving union cannibal- 
ism. 


Closing Message 

He who will not reason, is a bigot, 
he who cannot is a fool, and he who 
dares not is a slave. # 
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A Look Forward 
And A Glance Back 


By John P Caines 
Plant Chairperson 


ELL, IT IS 1995 AND WE 
must prepare for the chal- 
lenge ahead. I do believe 
those challenges will be 
many but by far the biggest 
challenge is how to keep our Union 
together after we go through the 
much focused Shop Committee elec- 
tions. As is always the case, there 
will be winners and losers and lots 
of politics and that is to be ex- 
pected. However, once these elec- 
tions are concluded the politics 
should stop, completely stop, and 
all the leadership and membership 
should unite behind those elected. If 
we do this GM will have a force to 
reckon with and our membership will 
get the best representation they de- 
serve, something that is lacking today 
because of our number one enemy, 
politics. 

Therefore, I challenge all who hold 
Union offices to stop this B.S. and 
please let us strive for unity in 1995. 
This membership deserves it. It is our 
only salvation. GM is getting away 
with way too much and our members 
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are paying the price and GM is laugh- 
ing like hell. Why heck, you don’t 
have to even like me, just work with 
me for this membership. 


I have had enough complaints 
about those who represent the 


“please let us strive 
for unity in 1995” 


Pinkerton badges to know that some- 
one from the top of this company is 
giving directions to harass and intimi- 
date our members. I mean it is really 
getting out of hand, as they are now 
getting physical with our members 
and they don’t have that right and we 
are not going to put up with their 
pro aggressive policies. 

I have requested a meeting with 
the top of the house for GM and the 
entire 18 member Shop Committee. I 
hope I can report in the future that 
Pinkertons is now showing respect 
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Plant 
_ Chairperson’s 


to our members and 
are treating people 
fairly. The brutally 
authoritarian tactics 
they have been using 
are totally unaccept- 
able and inexcusable. Our members 
are entitled to respect and I don’t 
really think GM wants to return to 
the ugly situations which involved 
Pinkertons and our former union 
the UAW in the 1940's in the USA. 


St. Catharines 172 L/O 
Woodstock 0 L/O 
Ste. Therese 0 L/O 
Windsor Transmission 1254 L/O 
Windsor Trim 428 L/O 
London Diesel 0 L/O 


I do hope everyone enjoyed their 
Christmas holidays with their families 
and that all achieve their goals and 
desires in the year ahead. 


Simcoe Hall 
Cheque 


Presentation 


From left to right: 
Tony Wolbfart, Social 
Justice Fund Director; 
Dave Broadbent, CAW 
Local 222 Secretary- 
Treasurer; Sandra 
Sweet, Program 
Director of Settlement 
House; and Jobn 
Kovacs, CAW Local 
222 President. 


Finances 
Keep Improving 


By Dave Broadbent 
Secretary- Treasurer 


HOPE EVERYONE HAD A HAPPY AND HEALTHY 

ge Christmas. I look forward tc serving you this year as 

| it appears 1995 employment at GM and other units 
will be strong. 

' Our financial report for November reflects that we 
are in a very stable position for 1995. This is after major 
updates to our office equipment, renovations to our 
Union Hall, CLC and CAW Conventions. Aiso, everyone 
should have received their 1995 Union cards before 


Secretary- 
Treasurer's 
EPORT 


Christmas through the good co-operation of our office 
Staff. 

GM members with the optional and dependent group 
life insurance will have their premiums waived effective 
January 1, 1995 through June 1995 for coverage of the 
months February 1995 through July 1995. 

In closing I would like to thank everyone for the over- 
whelming support I received in being re-elected in the 


News and Views 
Employment 
Picture Looking Good 


By Don Whalen 


District #6 Committeeperson & First Vice-President 


.| HOPE EVERYONE HAD A NICE 

Christmas vacation. It's hard to 
believe another year has come 
and gone. I look forward to the 
challenges ahead in 1995. Things 
look very good here in Oshawa. With 
all the plants running (with overtime), 
the employment picture looks 
good. In fact if they continue, I 
feel confident we’ll be on three 
shifts this time next year. 


Upcoming Elections 

In approximately one month 
from now we'll be electing the 
Shop Committee that will be head- 
ing up the 1996 set of negotiations. 
We will also be electing all our 
benefit representatives, and for the 
first time we'll be electing the Health 
and Safety representatives. 

I would like to make my intentions 
known that I will be seeking the posi- 
tion of Plant Chairperson. I have been 
District #6 Committeeperson for nine 
years now, and I thank everyone in 
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District #6 for that privilege. I feel J 
have the experience now and the abil- 
ity to represent all members in all of 
Oshawa fairly and equally. I look for- 
ward to the challenge and I will be 
asking for your support in the upcom- 
ing election. 


“I feel I have 
the experience now 
and the ability to 
represent all members 
in all of Oshawa 
fairly and equally” 


The mud slinging will most likely 
have already started by the time you 
read this. I pledge to keep my cam- 
paign clean, and hope my opponents 
do the same. There is no doubt, how- 
ever, that I will be forced to answer 
some of the mis-truths or half-truths 
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municipal election. % 


First 
Vice-President’s 
EPORT 


that will be distributed about myself 
or the group I’m running with. The 
one thing I have going for me is the 
fact that I realize this membership can 
see through all the pre-election B.S. 
because I know the membership is 
more intelligent than that. I also know 
many candidates will be saying 
they’re running as an Independent, 
not because they are, but because 
they know that’s what the mem- 
bership wants to hear. Don’t fall 
for that, because deeply-rooted 
they will be connected to one cau- 
cus or the other. We don’t need to 
hide behind the fact we’re not cau- 
cus members. What we need to do 

is clean up our act and run our 
campaign on what we can do, and 
will do for this membership, and quit 
the dirty politics. I challenge every- 
one to do that, and when these elec- 
tions are over the challenge remains, 
start working as one Union for the 
same cause. The membership de- 
Continued on page 6 
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CAW Local 222 Financial Report 


Covering the Month of November, 1994 


Total Receipts 
Total Expense 


Surplus ........... 


sic lease enninalecisucioreaicuia naan sa ssenigslaantaatdipaaneaciuenatees $789,175.23 


sw caning idasdnt wanigullsicgunain vate aatianonasiipnwnnaavadnaesaaaRNANNARtT 677,961.54 
Bibs Rk ini aansesanlisieateisdusnsdeidatandestalonsaetetelssacebn buareienits $111,213.69 


C.A.W Local 222 
Balance Sheet As At 11/30/94 


C.A.W Local 222 
Income Statement 11/1/94 to 11/30/94 


ASSETS REVENUE 
CURRENT ASSETS INCOME 
OSD ccvioc ex ses basen ccaesa esters teeeceavavsesadiaisactigeseettesiats: 8,926.72 Membership Due .............cc:ccsssssssecesssesseeeseesseeees 764,544.53 
Baik so: cess Jtiscsicsanieoves es ctesiasaavverees 352,273.40 TRATIONS 6. cccecicsstees ssssceeanccanavasauseseeeeeeeseuveeedvea¥évesves 1,959.40 
Total Bank .........cccccccccccccessssssssneeesessessnesssssnsssresssenss 352,273.40 Oshawa Area Skilled Trades ...........cccccccsscsceseeeseeseees 12.37 
Deposit — AWCU oo... eeeccssssseeceeeesseessessseneneserres 39,183.35 S.U. Bs, RECEIPES: sniesviendscsisiasasreyosaededneriavasvevaserideneasaes 4,759.27 
Accounts Receivable .............cccccccssccceseeeseerssenerererss 179,924.37 Hall Maintenance ...........:::ccccsecssssssenessesveceeseceesseeeneens 2,533.25 
Due from Dental Centre .0.......ccccceteeeeeteeeeee 178,958.25 Staff Wage RECOVETIES ............ccececceceseeeceeeneeeeetaeeees 1,649.40 
Mortgage Receivable .............cccccssseescseeeseetsestaseneees 249,006.83 Miscellaneous Collections .........000cccccccccccssessesseeeeees 2,016.00 
Dominion of Canada Bonds ................cccccseeeeeceeneeeee 12,000.00 OSHAWOSKEL 000... cece ceeeeeessssceescegeasseneesecensesseenceceerecenss 2,603.25 
Short Term Investmentt ...........000000ccccscssesssseseeseeeeees 683,458.41 ROM este eevetessecvitae ass ee 7,950.00 
TOTAL CURRENT ASSETS ...........00cccssseccceesssessees 1,703,731.33 Soft Drinks and Vending ..................::cccesecessereereeeees 227.00 
Telephone Income ............c.casesarscseccevaevtanenevaseesesrs 920.76 
Fixed Assets TOTAL REVENUE 789,175.23 
Land and Buildings ......cc.cccccsesscssesesestscssseseesseeees 3,242,093.00 nner Pane PEP Eee 
EqQUuipMent ......cesssscsssssssssecsesssecsesssecsssscesssstessssrscen 86,022.02 TOTAL REVENUE ........-..:sscsscsssssceserssensenseneeeseonees ___789,175.23, 
Total: Fixed ASSCtS .............ccccccssnessesceersncccsnssssees 3,328,115.02 EXPENSE 
OFFICE AND BUILDING 
TOTAL ASSETS «sesssssssssvssensesssenseonsensesrsssonsenssenseens —5.031,846.35. Employee Salaries ............:.:cccssccsscssseessseesseeesseeseees 56,687.40 
UI EXPeMse ..........ccccesecssseeessersesenes 2,991.43 
LIABILITIES CPP EXpense ......cccccseseessecessesseeseens 782.95 
EAT EXPense secceisscsensisvsadersgen cents 2,044.08 
rere ie goedor sd Other Benefits ..0...000..c0.c0000 ees 19,719.60 
UI Payable . Pat aa nate 1 560.21. TO a015 Employee Benefits and Insurance...............:::00000 25,538.06 
UI Payable = Lost Time ebdencceceat 1,086.26 Hall Expenses Du veeeeccnnesrecesremerss : ae wameccccccsecccecsccceseceese 2,607.57 
CPP Payable .oesecessccssessevesseevveeeee 56.64 Miscellaneous purchases and jackets .................. 32,045.40 
CPP Payable — Lost Time........... 715.22 ee ee Seanbasapadeetvlasevsdae ddeeeiajacauespieuiaye aCe 
Income Tax Payable .......ssesceseece- 8,744.60 a : S ANG VEMGING i. .ecicdsscicscde..-deaeibessceesnesnnnae cee 
Income Tax Payable a Lost Time 6 050.36 a ep. one pe POCRECTTOCO CUTEST S OEE EOO CELESTE TeCereCererererereee rer ee eee eee 7; ' 
Receiver General Payable ..................::cccssssseceesssenes 18,213.29 Office Supplies and General Expense ..........1.-.0.. 16,238.39 
EHT Payable ......cccccccssessssssescssssssssssesssseesesnssssssneseenee 1,132.18 OFFICES EXPCMSE «........seeserecssssessssserecencesnsesererecnsen 1,584.01 
Union Dues Payable oooscccscccceccccccccssseeeesessseseerereee 1,184.93 Professional . 2. ..22.ccscc.cssie¢sisceindcoQt sdactseenBoccesesasserseveees ___ 5,415.64 
DUO ecdileccateisesateetin psc contabeneteertetsiundiageesseeveaetes 1,196.57 Total Office and Building ............cscssssssssssceees 156,218.44 
Charitable DECUCUONS js icccssceessiasccesccasesssncnecdecitee’s 2,809.33 ORGANIZATIONAL 
Retired Members Fund .............0ccccccccccesecessseeeeeeenaes 28,959.81 Per Capita - Ont. Fed. of Labour.. 9,210.56 
TOTAL CURRENT LIABILITIES ..............ccccccscecee 528,987.45 Per Capita - Durham Labour Council 1,878.09 
Per Capita - CAW Assessment...... 384,822.46 
TOTAL LIABILITIES ........cescssscsecsescsesssessseeesesssseee 528,987.45 Per Capita - CAW Council............ 9,491.14 
UITY Total Per Capita ..........ccccccccscscsssessseessesceessessssesenseens 405,402.25 
#Q Lost Time: Wages and Benefits ....0000.0 0. 46,546.63 
Lost Time Expenses M&E&H ....... 13,808.08 
Sey fey seas 4.034,309.81 Lost Time Expenses - Hotels......... 9,310.56 
SUIEPIUS co.cc ec cccsseeesssssesensessesnnseesiennenensne 468,549.09 Lost Time Expenses .........-cssscsseecsssssetnnssseeeiensne 23,118.64 
502,858.90 EGQuiGatiOn 1.2 cscessieviite ise as. sc ggeteeestevevseessavie tens avsaxce 3,775.00 
Investors Grp Trust-Staff Pensions .........0......cc000 4,022.16 
4,502,858.90 Oshaworker - Printing ............0..... 26,453.41 
= Oshaworker - Postage ..............005 9,337.26 
5,031,846.35 Total Oshaworkerr ...........cceccsscccsececeeesecepeseeeesseneeees 35,790.67 
S—— PUNCHY ies vis cacasecdcucs pis sdedsdenesdecdihvaxeesssinerectavcessdalions 823.60 
RROPUIS sees osteo ett cntiats rete eeceenst esate 237.42 
Strike fund ...... cc secscesesnseeseseesseseeeeeseenevesceesenseees 604.07 
Welfare and domatioms .....0....0...00cccccccceesesseseeeeeneeees 1,422.66 
Total Organizational ............ccccccsscsesssessseseseseoees 521,743.10 
TOTAL EXPENSE scscssicossevenvscseseetsescdusssedeessantensesss 677,961.54 
NET INCOME iisssssssssesscsscctsssesssccssctvivenvssceveseveeouve 111,213.69 
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Working To Resolve Issues 


By Wayne Murphy, 


Fabrication And Battery Area Chairperson 


E ARE INTO A NEW YEAR 
now and there is every in- 
dication 1995 will be a 
better year than 1994 for 
the Fabrication plant. 
December was a busy month where 
the GM inter Corporation Councii met 
December 5 through 9. The Master 
Committee met on December 13 and 
then met with the company on Decem- 
ber 14. The Master Bargaining Commit- 
tee submitted an agenda on many out- 
standing issues for discussion and will 
meet again this month with hopefully, 
resolutions to the issues raised from 
outsourcing to benefit concerns sur- 
rounding SUB, SWW, SPA scheduling, 


serves that, and the Company just 
won’t know what hit it. This is my 
goal. 


In Closing 

The Arbitration case on mass re- 
liefs, which was held November 30, 
1994 (for the 10th day) was very 
poorly attended by the Shop Com- 
mittee. There are 18 members on 
the Shop Committee, yet only seven 
of us chose to attend this all-impor- 


mandatory overtime Car plant and 
Phase II Truck plant. 


Fourth Steps Appeals 

Bert Rovers our new National Repre- 
sentative for this area will be in the weeks 
of January 16 and 23 to deai with our 
fourth Step Appeals. Bert has left an im- 
pression of wanting to get aggressively 
involved in the issue and the many issues 
that are presently outstanding at the ap- 
peal stage. For Oshawa and for us in the 
Fabrication Plants the company has had 
on too many occasions the ability to hide 
in the grievance procedure. The griev- 
ance load at the fourth Step and appeals 
to arbitration are in excess of 2,000 in 


tant case. I won’t tell you unless 
you ask who didn’t or did not show, 
other than to say not even all mem- 
bers from the Car Plant even 
showed, and every member of the 
Car Plant has been affected, so at 
least the Shop Committee members 
from the Car Plant should show. On 
November 30 the case went on un- 
til approximately 5:00 p.m. and the 
next earliest date that this will con- 
tinue is May 15. 


The Oshaworker is 
published by Local 222 of 
the National Automobile, 
Aerospace and Agricultural 
Implement Workers' Union of 
Canada Vo cenedes: 
1425 Phi eo Murray Avenue, 
Oshawa, Ontario. Affiliated 
with the Canadian Labour 
Congress. 


To the readers: The views 
and opinions expressed by 
various writers are their own 
and not necessarily those of 
the Editor nor of the 
Administration of Local 222. 
Unsigned material will not be 
printed. The Oshaworker 
reserves the right to ecit 
material submitted. 
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Fabrication And 
Battery Area 
Chairperson’s 
EPORT 


Oshawa alone, al- 
though mostly car and 
truck plant concerns. 
Will keep you in- 
formed on issues that 
pertain to the Fabrica- 
tion plants on any appeals. 

On behalf of all the committee in 
Fabrication we want to wish the very 
best for the people who retired from 
the Fabrication plants in the last sev- 
eral months from previous incentives 
and present incentives all the best for 
a long and happy retirement. 


This is supposed to be an expe- 
dited case to get to an early reso- 
lution or settlement, but in my 
opinion it is ludicrous. I’ll keep 
you up-dated. I still say we should 
at least take the proposal from the 
Company and let you the mem- 
bership decide, by way of a refer- 
endum vote. That remains to be 
seen. 

Until next issue, please take 
care. 


CAW = 
CANADA 
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Forced Vacation Unfair 


By Jerry Smith, 2nd Vice President & SUB Representative & 
Doug Sanders, SUB Representative 


IRST OF ALL WE WOULD 
like to welcome everybody 
back. Hopefully everybody 
had a safe and happy Christ- 
mas holiday. 

Now that we are into a new year it 
is time to look at the issue of Forced 
Vacation. Forced Vacations when 
somebody is hurt or injured during 
the plant’s designated summer vaca- 
tion time, this year the first two weeks 
of July 1995. 

The members are usually out for 
long periods of time eg: when some- 
body has a heart attack. If they are 
out on S & A from June I to August 1, 
1995 and return to work, they already 
have lost money, the differences 
between S & A and regular earn- 
ings about $300 per week. 

Cold hearted GM will go up 
to them because they didn’t die 
and add stress to their lives and 
designate two more weeks of 
vacation time before the end of 
December 1995. 

Hopefully this year the issue 
will be resolved somewhere. We 
have gone three ways on it. 

One is human rights because of 
handicap. It is presently at the Na- 
tional Union level going to the Hu- 
man Rights Commission. 

Second is through the Unemploy- 
ment Insurance Commission. It is 
presently waiting to be heard by an 
Umpire maybe this year! 

The third way is through the griev- 
ance procedure. John Caines filed a 
policy grievance A99555 is the 
number. 

Now anybody who is forced out 
should file a grievance and use this 


grievance number this year or if you 
were just recently forced out within 
the last 60 days use it. This grievance is 
going to arbitration. Hopefully it will 
be won in our membership favour. 


Recently, we have received calls 
from some of our members who op- 
erate part-time farms in addition to 
working full-time at General Motors. 
It seems that Revenue Canada is in- 


The only weeks UIC 


should be concerned with 


are the weeks 
you were laid off 


and only if you sold anything 


during that period 


forming UIC of gross farm income, as 
claimed on tax returns. 

Letters have been received, asking 
for copies of 1992 and 1993 tax re- 
turns and farm ledgers, which detail 
sales of crops and livestock. 

John Van Hoof is the UIC agent in- 
volved in the farm investigation. When 
talking to him ask him what weeks he 
is looking for in 1992 and 1993. 

The only weeks UIC should be con- 
cerned with are the weeks you were 
laid off and only if you sold anything 
during that period. 

An example is if you sold $1,000 X 


NOTICE 


SUB 
Representatives’ 


15% = $150 earned. Your allowable is 
25% of your UIC rate about $100. Now 
if it is a partnership the formula 
changes $1,000 sold X .075 = $75 
earned. 

We do not know what weeks you 
where laid off, if UIC knows let 
them tell you the weeks they are 
looking for in 1992, 1993 and 
1994. 

Also it is better if you have to 
pay any money back to have an 
overpayment at UIC than Rev- 
enue Canada, because once the 
UIC overpayment is paid, that is 
it, but at Revenue Canada when 
you change one amount, it 

changes everything. 

We realize that the UIC and SUB sys- 
tems can be very confusing at times, 
but if you are confused, please come 
forward immediately. We do have time 
limits involved with UIC and SUB. 


There is a new way to place a call 
for a benefit rep. Go to your supervi- 
sor and ask for a sheet, complete it 
and return it to them, it will get faxed 
to us. There is no more phone in line. 

Until next time we are only a fax 
away! 


HOSPITALIZED OR SICK? 


FOR VISITING PURPOSES PLEASE COME IN PERSON OR CALL: 


PHONE 723-1187 (CAW HALL) OR 728-8600 (RETIREES CENTRE). 


THIS APPLIES TO BOTH ACTIVE AND RETIRED MEMBERS 
OF LOCAL 222. 


LOCAL 222 CAW RETIRED WORKERS’ CENTRE 
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Fax Calls For Better Service 


By Moe Bryan, Pension Representative and 
Charlie Peel, Acting Pension Representative 


E HOPE YOU HAD A RELAXING AND HAPPY 
holiday. If you need to get in touch with a pen- 
sion representative please get your supervisor to 
fax your calls to Compensation Activity Fax 
number 4762. Any time they send the call sheets 
through inter-plant mail it sometimes can take a week before 
we receive it, then with shift change it would he three 
weeks before we see you. This is not acceptable so please 
have your supervisor fax it. Now that 1995 is here the gov- 
ernment-improved Canada Pension Pian payout as of January 
1, 1995 is: 
CPP at 65 
at GO 
Maximum Disability 
Death Benefit 
Maximum Spouse Benefit 
Maximum Spouse Benefit 
Dependent Child/Orphans $161.71 per month 
Old Age Security $387.74 unchanged 

Whenever you decide to retire and have 30 years of serv- 
ice and under the age of 60 you will receive $2,180.00 per 
month regardless of Code, A, B or C, Skilled Trades is $2,235 
per month. When you attain the age of 60 your General 
Motors pension changes according to your code which is 
determined by your base rate, An assembler at $21.44 per 
hour with 30 years and 60 years of age receives $1,827 from 
General Motors. Canada Pension would pay you $499.23 per 
month if you apply for early reduced Canada Pension at 60. 
Only because of CPP, your payout is now $2,326.23 per 
month. If you are planning to retire before 60 be sure to 
calculate what you will need to live on because the amount 
you retire with may not change much with low inflation. 
The Pre-Retirement Course is an excellent program which 
shows you how this can be accomplished, and is put on by 
Gord “Chief” Lindsay. 

Following are examples of when you retire, under and 


$713.19 per month 
$499.23 per month 
$854.73 per month 
$3,490 lump sum 
$392.24 under 65 
$427.91 over 65 
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sembler. 


Two Examples Of Under 60 On Mutual 


Basic 30 x 42.90 38 x 42.90 
= $1,287.00 = $1,630.20 
Supplement 30x 18 30 x 18.00 
= $ 540.00 = $ 540.00 
$1,827.00 $2,170.20 
Special Allowance $ 353.00 $ 9.90 
Total $2,180.00 $2,180.00 
Two Examples Of Over 60 
Basic 30 x 42.90 38 x 42.90 
= $1,287.00 = $1,630.20 
Supplement 30 x 18.00 30 x 18.00 
= $ 540.00 = $ 540.00 
Canada Pension = $ 499.23 = $ 499.23 
Total $2,326.23 $2,669.43 


If you retire without a mutual and on an early voluntary, 
the bottom line number of $2,180 is the same before 60 but 
how you arrive at it changes because of an age reduction 
factor. The special allowance brings you to the negotiated 
maximum of $2,180 but while receiving a special allowance 
until age 60 you are under an $18,000 earnings restriction. 

You can get in touch with us by calling 644-1277 or pager 
*97-1277 or outside 1-800-361-6793 wait, then 1277, wait, 
then your number. Every supervisor has benefit call sheets, 
when faxed to us it brings a pension representative right to 
your job site. 


GENERAL MWMoTrors RETIREES 


Our best wishes go out to the latest group of GM retirees. 


Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 
Dept. Years of Retirement Dept. Years of Retirement 
Name No. Service Date Name No. Service Date 
Albert J. Albin 52 42.4 January, 1995 William A. Pearce 5 30.1 January, 1995 
William L. Cockburn 11 39.9 January, 1995 George A. Pratley 82 30.2 January, 1995 
Kenneth R. Ellis 49C 142 January, 1995 William A. Solomon 41 42.4 January, 1995 
Erich Feierabend 48A 14.5 January, 1995 Betty I. Taylor 44C 18.4 January, 1995 
William R. Gillman 49C 12.0 January, 1995 Bryan A. Tedesco 88 31.1. December, 1994 
Henry H. Goodwin 30 30.3 January, 1995 Gordon J. Tough 20 40.0 January, 1995 
Louis G. Hennessey 8 30.0 January, 1995 Jack J. Trovato 49C 10.5 January, 1995 
Robert G. Jackson 44B 30.2 January, 1995 Paul T, Tyers 20 35.0 April, 1995 
Vladimir Makrevski 69A 11.9 January, 1995 Alfred T. Warrell 20 47.9 January, 1995 
William A. McArthur 48D 10.5 January, 1995 Wayne C. Worsley 28A 35.8 January, 1995 
Robert G. Peake 65 30.1 January, 1995 
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Health Care And You 


Dental Do’s And Don’ts 


Dental Benefits And You 
OUR DENTAL CALENDAR YEAR 
begins on October Ist and 
ends on September 30th. There 
is a $1,600 maximum yearly 
benefit per person, for any- 
thing other than orthodontics. There is 
also up to a maximum of $2,000 for or- 
thodontics up to age of 21 paid for on a 
50 percent basis, which means that you 
have to spend $4,000 to receive $2,000. 
One of our biggest problems occurs 
when someone goes to the dentist to 
get a check up or have their teeth 
cleaned more often than once per nine 
months. You are only allowed to get 
your teeth cleaned and a check up once 
every nine months. 


Covered Dental Benefits 

Dental X-rays, including full mouth X- 
rays (but not more than once in a period 
of 36 consecutive months), bitewing X- 
rays (but not more than once in a period 
of nine consecutive months). 

General anesthetics and intravenous 
sedations when medically necessary and 
administered in connection with oral 
or dental surgery. 

Repair of crowns, bridgework or den- 
tures and realigning or rebasing in any 
period of 36 consecutive months. 

Inlays, onlays, gold fillings, or crowns 
but only when the tooth, as a result of 
extensive decay or fracture, cannot be 
restored with an amalgam or filling 

Benefits are payable at 50 percent of 
the dentist’s or denture therapist’s usual 
charge, but not more than the amount 
specified in the current Provincial Den- 
tal Association Schedule of fees, or 
when applicable, in the current Ontario 
Fee Schedule for licensed Denture 


Free 
Life Insurance 


Starting January 1, 1995, 
the premiums for optional 
and dependent life insur- 


ance will be waived until 
August 1995, which means 
that no premium will be 
taken out of your cheque. 
Until July 1995 (July pays 
for Augusi?). 


JANUARY 1995 


Therapists for: 

1. Initial installation of fixed bridge- 
work, 

2. Initial installation of removabie den- 
tures. 

3. Replacement of an existing denture 
or fixed bridgework, but only when: 
a) The replacement or addition of 

teeth is required to replace one 
or more teeth extracted after the 
existing denture or bridgework 
was installed; or, 

b) The existing denture or bridgework 
cannot be made serviceable and, if it 
was installed under this coverage, at 
least five years have elapsed prior to 
the replacement, or 

c) The existing denture is an imme- 
diate temporary denture which 
cannot be made permanent, and 
replacement by a permanent den- 
ture takes place within 12 
months from the date of initial 
installation of the immediate tem- 
porary denture. 

4. Orthodontic procedures and treat- 
ment (including related oral exami- 
nations), for individuals under 21 
years of age. 

However, benefits will be paid after 
attainment of age 21, for continuous treat- 
ment which began prior to such age. 

The remainder of the charge is a co- 
payment payable by you. 


Co-ordination of Benefits 

If you and your spouse both work in 
General Motors you may co-ordinate 
some of your benefits. Dental benefits 
may be co-ordinated. Metropolitan Life 
Insurance pays dental coverage, based 
on the Ontario Dental Association rates. 
If the plan allowance is less than 100 
percent you may co-ordinate benefits. 
For example, dentures are payable at 
50 percent. Therefore 50 percent cov- 
erage through one spouse and 50 per- 
cent coverage through the other spouse 
will cover 100 percent of the cost. If 
you have not co-ordinated your ben- 
efits and wish to do so, you can call 
1601 from within the plant and 644- 
1601 from outside the plant. 
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Call us for any 
questions you may 
have about the 
following plans: 
dental, vision, drug, 
hearing aid, basic life 
insurance, optional 
insurance, S&A 
benefits, Medex, or 
nursing home. 


Dental Benefits 


By Don Thompson 
Alternate Service Representative 


ENEFITS SHALL BE PROVIDED UP TO AN 

annual maximum of $1,600. per person for 

other than orthodontics during any benefit 

m™ year (October 1 through September 30), and 

up to a lifetime maximum of $2,000 for 

orthodontics for covered individuals under 21 years of 
age. 

Payments for covered dental expenses are based on 
the lesser of the dentist's usual charge for the service on 
the fee specified in the current Provincial Dental Asso- 
ciation Schedule of Fees. 


Pre-Determination 

If a course of treatment is expected to involve cov- 
ered dental expenses of $200 or more, a description 
of the procedures to be performed and an estimate of 
the dentist’s charges must be filed with Metropolitan 
Life prior to the commencement of the course of treat- 
ment. 


Alternate 
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Pre-determination is not required for 
a course of treatment under $200. or 
for routine oral examinations, X-rays, 
prophylaxie, topical fluoride treatments 
or emergency treatment. 

Upon receipt of the pre-determi- 
nation form, Metropolitan Life will notify the patient 
and the dentist of the benefits certified as payable 
based on the course of treatment. 

If a description of the procedures to be performed 
and an estimate of the dentist’s charge are not submitted 
in advance, Metropolitan Life reserves the right to make 
a determination of benefits payable taking into account 
alternate procedure, services or courses of treatment, 
based on accepted standards of dental practice. 

To assure that you understand the services the den- 
tist will be performing and the costs involved, you 
should discuss the certified pre-determination with 
your dentist before treatment starts. 


Management's Rights 
Versus Ours 


By Garry Murphy 


Alternate Service Representative 


NORGANIZED WORKERS 
have practically no rights. 
Where there is no union, the 
employer can do just about 
anything. Where there is no 
union, management’s rights are not 
affected. Only minimum standards law 
has something to say about what the 
employer can do, or not do. 
Even then, without a union, 
workers have to think twice 
about blowing the whistle for 
fear of further consequences. 


Workers Organize 

To Draw The Line 

On Management’s Rights 
When it is said that management’s 

rights are implied, it means their 

rights are understood, unless we 

change them by a written document 


10 


or collective agreement. 

It would be like looking in the col- 
lective agreement for language per- 
taining to some new method or proc- 
ess the Company was starting up and 
we're looking for protection from 
this. Our problem is, there is nothing 
written regarding this issue. They then 


“the next big question is, 
will we stick together?” 


take the position that it’s their Com- 
pany and they haven’t violated any 
collective agreement so it is their right 
to do what they want. 

Their power comes from owner- 
ship of the enterprise. Our power 
starts when we begin to question their 
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right to manage 
things as they see fit. 
The next big ques- 
tion is, will we stick 
together? Our ability 
to bring work to a 
standstill collectively is the most im- 
portant measure of our bargaining 
power. 
We have to be able to show 
the Corporation that under any cir- 
cumstance the membership is be- 
hind its bargaining committee 
whole-heartedly. What would be re- 
assuring for the membership to know 
is that the strike fund could withstand 
a lengthy strike and large weekly 
payouts would be available to those 
who are on strike. 

The CAW has a large strike fund 


Continued on page 11 
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Contract Year — 
A Hectic Time For Committee! 


By Al Boivin 


A.G. Simpson Zone 2 Steward 


HIS BEING A NEW YEAR, I 
hope everyone had a Merry 
Christmas and a safe New 
Year. Another year has passed 
us by and let’s hope we can 
have a prosperous 1995. 

This is contract year at A.G. 
Simpson, with the contract expir- 
ing July 29th, 1995. This is usually 
a hectic time for the committee as 
the Company is starting to play 
hardball with grievances, with their 
famous “no violation of Collective 
Agreement” response. This is usual 
procedure by a company in a third 
year of a contract, as they show no 
concerns for the Brothers and Sis- 
ters while we try to make the work- 
place a better and safer work envi- 
ronment. A notice of a proposal 
meeting should be posted in the 
plant in the near future so try to 
attend this meeting and give your 
input as this is your contract. 

I’ve been approached by a few 
brothers recently about not re- 
ceiving their Union cards and 
Osbaworker. Please make sure 
the Local has your correct ad- 
dress and if you recently moved, try 
to get in the Union office in A.G. 
Simpson and fill out a change-of-ad- 
dress slip and it will be delivered to 
the Local Union Hall. 

When an accident occurs in the 
workplace, make sure you report 
the accident to your supervisor. I 
would also advise you to bring ei- 
ther your Union Steward or Safety 
Rep with you to make sure an acci- 
dent report is filled out, as some- 
times these reports conveniently get 
lost for some unknown reason by 
supervisors. Remember: Accident is 
only a word until it happens. 

On behalf of Randy Merchant, | 
would like to thank all the A.G. 
Simpson employees who supported 
the weekly Christmas draw in the 
plant. All proceeds from the Decem- 
ber 50/50 draw went to the Simcoe 
Hall Settlement House to help pro- 
vide the less fortunate people in 
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Durham Region with a hearty Christ- 
mas meal. Starting in the New Year 
all the proceeds from our weekly 
50/50 draw will be donated to the 
Oshawa General Hospital to honour 
our commitment for the Pediatric 
Acute Care Unit. So please continue 
to help support this worthwhile 
cause. 


“when an accident 


occurs in the workplace, 


make sure you report 
the accident to your 
supervisor 


Speaking of worthwhile causes, 
Reg Pigeau and Ken Lords should 
be commended on their efforts for 
the Friends and Neighbours Christ- 
mas Rally. The support was an over- 
whelming success, supported by 
Union Brothers and Sisters and their 


and it is considered that because 
of this, strikes are the exception 
tather than the rule. 


We are almost two years from 
secking a new collective agreement 
but it doesn’t change the fact that 
as a membership we need to real- 
ize that the rights we have, had to 
be won and put in writing. 

During each and every day of our 
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families who showed that a com- 
munity could come together and 
rally behind a family and their tragic 
loss of their loved one. 

Just in closing I would like to 
comment on the Oshawa Times’ 
closing. This paper may not have 
been a major tribune but it was OUR 
newspaper and a part of Durham 
Region’s history for many years. I’m 
sure it will be quite missed. It just 
goes to show a corporation like 
Thomson Corporation trying to toss 
its weight around to bash a union. 
It’s like the old saying, “I don’t want 
to play anymore so I’m taking my 

bat and going home”: attitude 

which is shared among corpora- 
tions that can’t get their own way 
with the brothers and sisters they 
employ. I wish these Brothers and 

Sisters good luck and great suc- 

cess with their own newspaper, 

The Independent. I will be 

strongly supporting The Inde- 

pendent and I urge all my Union 
Brothers and Sisters to help get this 
paper off the ground and to show 
that we don’t have to be dependent 
on these so-called big corporations. 

Until next month, remember, 
your Union is only as strong as its 
leadership. ¥ 


three-year agreement we have to 
realize that although any organiza- 
tion as big as the CAW has its prob- 
lems within, unity and organization 
are the only way we can take a 
Stance against the Corporate 
agenda. 

Rely on your Union, not the 
Company. ¥ 


The Lindsay Line 


Workers Suffer 
From Lean & Mean 


By Dean Lindsay 


EPORT 


District #7 Committeeperson, Plant #1 Trim and Hardware 


WANT TO WELCOME EVERYONE BACK FROM HOLI- 


days. I hope it was enjoyable and relaxing. 

With all indications 1995 should be a good year for 
the auto industry, if sales continue to climb. The Shop 
Committee could be discussing the implementation 

of a third shift for the car assembly plant. 

At the December CAW 
Council meeting, Presi- 
dent Hargrove in his re- 
port to the delegates 
touched on the Corpo- 
ration’s increasing drive 
to a “lean and mean pro- 
duction process” and =——= 
that at both a National and Local level the Union must 
fight against this process on behalf of all working peo- 
ple. 

If we don’t do everything possible to combat this 
new production technique, then the only thing that 
will be “lean” is the over-worked worker. 

The Quebec section of our Union, Local 1163, in 
their report expressed similar problems, and how they 
are addressing them. “Our main concerns remain lean 
manufacturing”, out-sourcing and outside contractors. 
Since the last Council, many members have exercised 


“if we don't do everything possible to 

cone arene production technique 
then the only thing t that will be “ a 

_ is the over-worked worker” 


ineir individual right of “work refusai” under the iaw. 
Jobs are loaded, repetitive and more ergonomic. This 
situation is related to “lean production”. After investi- 
gation, all those members were justified to exercise 
that right and the Company was ordered to review all 
these jobs. 

At the time of writing 
I am preparing for our 
next set of fourth steps. 

This will be the first 
fourth step grievance 
meeting with our new 
National Representative 
Bert Rovers. 

Brother Rovers has an extensive background in arbi- 
tration and I feel will achieve many resolves for the 
grievances on the antes 
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have been successful in resolving many of them at the 
second and third step of the procedure. 

I will be notifying every grievor with the date and 
time for the meeting. 

Until next issue... 


Heavy Grievance Load At Moment 


By Jim Mitchell 


District #9 Committeeperson, Fab Plant 


WOULD LIKE TO TAKE THIS 
opportunity to welcome every- 
one back from Christmas holidays 
and hope everyone had a safe and 
happy holiday. The Company has 

its new GM calendars coming out 
and at this time the week numbers 
don't correspond to the SPA week 
numbers which were issued to you. 
You will have to go by the number 
issued you, and the week it says that 
you are designated. 

The grievance load is heavy at the 
time and I am continuing to meet 


on an on-going basis with manage- 
ment throughout the plant. The caf- 
eteria in RIM on nights has been 
operating for a while now and it 
seems to be a success. 
Management continues to renege 
on their in-plant agreements on 
overtime, etc. This is an on-going 
problem, especially in RIM. It seems 
that RIM management want co-op- 
eration from the employees on the 
floor with their quality problems but 
they continue to harness and disci- 
pline employees for a number of 


District 
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reasons, usually not 
warranted. Remem- 
ber co-operation 
works both ways. 

So remember if you have a prob- 
lem, or need some answers, don’t 
hesitate to call or stop your com- 
mitteeperson or myself and we will 
do everything possible to help 
you. 
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By Steve Bobas 


Democracy 
By Fair And Honest Elections 


Committeeperson, Zone 7 Body Shop 


EARLY THREE YEARS AGO, 
an event occurred that scar- 
red the reputation of Local 
222 and the CAW in general. 
It was widely publicized in 
both the print media and on televi- 
sion. It brought more members to the 
hall for meetings than any other issue 
for quite some time. It involved the 
Shop Committee Elections of 1992. It 
left a black mark on Local 222. The 
reason was crooked elections! 

Due to the actions of several Ia- 
bour reps involved in this corruption, 
a smaller group worked endlessly to 
ensure the membership had an hon- 
est say in elections, by disbanding 
those morally-corrupt individuals in- 
volved on the election committee. In 
its place, an outside accounting firm 
conducts fair and honest elections. 
From all of this shameful mess came 
a truly democratic election process, 
free from any future tampering. 

Since that time, all elections have 
been conducted honestly, and in the 
summer of 1993, the membership re- 
placed the supporters of the former 
election committee, by electing Un- 
ion members to the hall who believed 
in honest elections. 

The only elections in Local 222 that 
have not been conducted under this 
new method are fast approaching. The 


upcoming Shop Committee elections 
are just around the corner. It will now 
be seen whether some of the land- 
slide victories of the past will stand 
up to today’s democratic process. 
Unlike the past election, with many 
acclamations granted, this election 
will acclaim very few. Those who did 
an excellent job representing their 
members shall return, the others will 
be shown. 

This article was not intended to 
merely talk about the electoral proc- 
ess change. Knowing we have an hon- 
est process is not enough. Everyone 
needs to be aware about what each 
Shop Committee position entails, its 
responsibilities, and how it may im- 
pact them in the future. The election 
will be for District Committeepersons, 
Area Chairperson, Plant Chairperson 
and many other first-time elected po- 
sitions as most every appointed job 
must now be elected. Positions for 
Health & Safety, Human Rights, Un- 
ion Counsellors, and many others will 
now be filled by the choice of the 
membership. 

The Shop Committee is really made 
up of three different levels. The Dis- 
trict Committeeperson (13 altogether) 
are responsible for the 2nd step of 
the grievance procedure (para. 22). 
They are also involved in suspensions 
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and discharges 
(para. (28) and 
(29)). They assist the 
Area Chairperson for 
Special Third Step Meetings. They are 
also the bargaining committee Mem- 
ber of their respective area (Local Ne- 
gotiations). 

The Area Chairperson (four in total 
— one each for Truck, Fab, Car, and 
Skilled Trades) are involved at step 
three of the grievance procedure. 
They chair Special third Step meet- 
ings on suspensions and discharges. 
Appendix “L” gives them full au- 
tonomy over their areas. They are also 
members of the Master Bargaining 
Committee (Master Negotiations). 

The top position of the Shop Com- 
mittee is the Plant Chairperson. The 
responsibilities for this position will 
be discussed in detail in other arti- 
cles next month. 

In conclusion, it’s not enough to 
have honest elections to ensure the 
membership gets proper representa- 
tion, but also an educated member- 
ship who look at the position the can- 
didates are seeking and are aware of 
the responsibilities of those positions. 
Till next time, so long. 


Employee Counselling Program 


Located at Park Road and Wentworth St. (old Genauto Building) 
to confidentially assist you or your family to solve any type of problem. 
This program is also available to retirees and spouses. 


John LeSurf, 


CAW Union Counsellor, 
644-4282 
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Call: 
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Orville Faught, 
CAW Union Counsellor, 
644-4283 
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Skilled Trades Heroes 


By Tony Leah, 
Committeeperson 


| N NOVEMBER 30 A CEREMONY IN THE CAR 

'Plant Paint Shop honoured two skilled trades 

| heroes. Millwright Ken Hamill and supervisor Dan 

| Maskell received framed letters of commenda- 

}tion from Buzz Hargrove, CAW National Presi- 
dent, and Maureen Kempston-Darkes, GM of Canada Presi- 
dent. 

The commendations recognized the actions taken by Hamill 
and Maskell to save the life of machine repairer Charlie Smith 
last July. Smith had collapsed on the paint shop floor after 
suffering a heart attack. Hammill and Maskeil jointly applied 
CPR techniques they had learned through the CAW/GM ap- 
prenticeship program, and were able to restore Charlie’s 
pulse. 

As Chris White stated in the last issue of Tye Osbaworker, 
“Unfortunately many tradespeople have requested CPR train- 
ing but have not been given the opportunity. I believe GM 
management could not spend money any more wisely than 
to give this training to every skilled tradesperson who re- 
quests it.” 


Once again GM management is planning a major giveaway 
of work to outside contractors during the Christmas shut- 
down. This is work that could and should be done by GM 
tradespeople. After all, it is our tradespeople who keep the 
plants running the rest of the year. And yet management told 
the Union on December 7 that more than 100 electricians 
from Line Repair will not be offered Christmas overtime, as 
well as a smaller number of MRs. 

How many outside contractors will be in the plant? A 
preliminary list, obtained on December 5, showed an aver- 
age of 52 electricians per day would be working for contrac- 
tors for each of the 8 days over the Christmas shutdown. 
More than 45 pipefitters per day, and more than 86 mill- 
wrights and welders were also expected. These numbers 
could increase. 

The Union has always taken the position that the work 
must be offered to our tradespeople first, otherwise they 


j ‘| 4 we 
Above, Local 222 President John Kovacs presenting 
letters of commendation from Buzz Hargrove to Ken 
Hammill and Dan Maskell. Next to Maskell are 
Charlie Smith and Janet Smith. Right, Dan Maskeil, 
Charlie Smith, Janet Smith and Ken Hammill. 

Photos by Tony Leab. 
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have not been “fully utilized”. It seems every 
Christmas hundreds of grievances are filed, 
and usually thousands of dollars are paid out 
to settle them (sometimes years later). 

This year we tried to conyince GM man- 
agement that a lot of problems could be 
avoided simply by keeping in-house enough work for our 
own tradespeople. Unfortunately, we haven’t made much 
headway up to the time of writing. 

By the time you receive this Osbaworker, the Christmas 
shutdown will be over. I hope you and your family had a 
good holiday. If you weren’t able to work — call for your 
committeeperson. 


I made the following motion at the GM Unit meeting on 
December 15, 1994: 

I move that we send the following letter to Buzz Hargrove: 

Dear Brother Hargrove, 

At the last CAW Council meeting a resolution was adopted 
supporting the whole package of gun control measures in- 
troduced by Liberal Justice Minister Allan Rock. Frankly, we 
don’t understand this uncritical endorsement of piece of 
legislation put forward by the Federal Liberal government, 
without examining more closely the different items in the 
package. 

Our membership has no hesitation in supporting tougher 
measures against importation of illegal weapons, and much 
stronger mandatory penalties for those convicted of serious 
crimes using firearms (a minimum 4-year sentence is still not 
enough). 

However, our members do not support more restrictions 
and penalties directed at hunters and other responsible gun 
owners. 

The next time you make a public statement on behalf of 
“200,000 CAW members” don’t forget the views of the 20,000 
CAW members in the Oshawa area”. ¥ 
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Phones And Microwaves 


Commitment 


By Steve Finlay 
Zone 47 Committeeperson 


S MOST OF DISTRICT #6 MEMBERS KNOW 

we on Shift #1 handed Don Whalen our Dis- 

B trict #6 Committeeperson a petition showing 

| that a large number of members within Dis- 

= trict #6 were upset by management’s lack of 

concern in providing us with more microwaves and 

phones. Don Whalen and myself took superintendent Ed 

Wielgos on a tour and since Ed has given Don a commit- 

ment that there will be more of these items installed, it 
will hopefully ease the line-ups during break periods. 


Changes in ‘95 

I would personally like to wish everyone in District #6 
the very best in ’95. Next month the elections for our 
Shop Committee, and also S&A representatives, SUB reps, 
Pension Reps and also Safety Reps will be up for elec- 
tion. I believe that my fulltime commitment is in District 
#6. As mentioned, Shop Committee elections are com- 
ing up in mid-February. I would like to announce my 
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intentions to all District #6 brothers 

and sisters that I will be standing for 

the position of District #6 Commit- 

teeperson, This will be the only posi- 

tion I will hold during the next three years. I have de- 
cided to run for District Committeeperson only because 
Don is not seeking re-election. 

Brother Don Whalen, our present District #6 Commit- 
teeperson, has made his intentions known that he will 
be seeking the position of Plant Chairperson for the GM 
Unit. I will be supporting him 100 percent for many 
reasons. 

The obvious reason is that Brother Don Whalen has 
the ability, common-sense approach, and the experience, 
having sat through the last three sets of negotiations. 
Don has always put the membership first, and worked 
tirelessly for any member no matter what part of the 
plant you were from. In my opinion, with his track 
record he deserves to be our Plant Chairperson. ¥ 


Is Badge Out A Privilege 


Or Policy? 


By John Grills 


Zone 39 — Tooling and Maintenance Committeeperson 


HE COMPANY IS USING THEIR 
power to influence the be- 
havior of our membership. The 
company is saying that, the 
badge out procedure is a privi- 
lege (a special right or advantage 
granted to our membership) and the 
union is saying, it is policy (the course 
or general plan of action adopted by 
Union & Company or parties). Manage- 
ment are also telling the membership 
they have no grievance, because the 
badge out procedure is a privilege. The 
union disagrees with their course of 
action and are filing grievances, because 
they believe it is policy. The company 
policy is to tell the membership what 
they want to hear; but never tell them 
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the real reason unless it is useful to do 
so. It has been the membership ideas 
in problem solving and the organiza- 
tion of our members that has saved 
General Motors of Canada, not man- 
agement. 


Filing Complaints 
To The Ontario 
Labour Relations Board 

If a person is making a complaint to 
the Board he/she is the complainant 
and grievor. If the union is making a 
complaint on someone’s behalf, the un- 
ion is the complainant and the person 
is the grievor. The company, person, 
or organization against whom the com- 
plaint was made is called the respond- 
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ent. The form should 
be read and the com- 
plainant set out the 
names and addresses 
of the parties; so that 
everyone that may be affected can re- 
ceive notice. 

The sections of the Act violated must 
be set out with a short statement of the 
actions that are believed to amount to 
a violation. It is important that all of 
the facts on which the complaint is 
based are summarized. The party against 
whom the complaint has been made is 
entitled to know the particulars of the 
complaint against them. 

I hope every member and their fami- 
lies had a safe and healthy Christmas. 
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Fighting And Bickering 


Has Got To Stop 


By Ron Carlyle 


Committeeperson and GM Unit Executive Member 


TRUST EVERYONE HAD A 
good, relaxing, weil-needed rest 
during the Christmas holiday sea- 
son. 


Change of Address 

Any of the new members who have 
started here recently from abroad, 
please make sure you have your ad- 
dress changed with both Union and 
company. 


Paragraph 21 Transfers 

Just a reminder that all paragraph 
21 transfers (summer help) should 
now be filed. These must be 
filed before May Ist to be eligi- 
ble. Get in touch with your com- 
mitteeperson as soon as possi- 
ble. Remember to hold on to 
your copy of the application just 
in case we need it as proof later 
on. 


Shortage of People? 


URING THE PAST FEW 
months supervisors have 
complained that they are 
short of people (especially 
during the hunting season). 
Well if they were so short why would 
they (Dept. 94 management) be forc- 
ing 65 people out on forced vacation? 
The line supervisors did not want to 
force these people out, but upper 
management deemed it necessary. 

It’s the prime example on how this 
hell hole really runs. Half of manage- 
ment wants “no” forced-out vacations 
and the other half of management 
“wants” it. Makes you wonder how 
this place ever makes money. 


IMOs 

Legitimate people who are going 
out on Sick and Accident benefits are 
being forced back in to work earlier 
than their personal doctors are want- 
ing them to by an Independent Medi- 
cal Opinion (IMO) doctor who is be- 
ing paid by Generous Motors. 
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These independent doctors (more 
like quacks) are supposed to give 
these patients a “thorough” examina- 
tion before making a “proper” medi- 
cal decision. This is not happening, 
as we have had many cases of injured 
people just getting asked a few short 
questions and these “quacks” figure 
they can put hurt people back to work 
chasing an ever-increasing assembly 
line. 

One such “quack” Cindependent 
doctor) went so far to tell one of the 
Dept. 94 employees (who was seri- 
ously injured in a severe car accident) 


“it is important , however, 


to show interest and 


do the democratic thing 


and vote” 


that, quote, “If you were my personal 
patient I would have you off a few 
months more but since I’m getting 
paid by General Motors I will have to 
say you should go back to work now,” 
end quote. 

Sad isn’t it? Imagine, would you 
want a “quack” like this operating on 
you if you were ever in need. I mean 
would his heart be in it?! 

As far as I’m concerned this Osh- 
awa Clinic doctor should be re- 
ported to the Ontario College of 
Physicians for making these kinds 
of statements. 


Elections 


HE SHOP COMMITTEE ELEC- 

tions and various other ben- 

efit jobs are coming up in the 

February or March time 

frame. No doubt the usual dirt 

bag brand of politics will surface 

during the many campaigns that will 
be initiated. 

I can only hope that after the elec- 

tions are over this time, we can “ALL” 

lay down our swords and work for 
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the most important 
people we know; 
that of coursc being 
“YOU” the member- 
ship. 

The constant fighting and bicker- 
ing has got to stop, so we can fi- 
nally take the common enemy on, 
the Company, which only thrives on 
a divided Shop Committee, and Un- 
ion. 

It is however, important to show 
interest and do the democratic thing 
and vote. 

Remember a strong Union needs 
the backing of the member- 
ship, not just a few but the 
entire membership. That’s 
what made us a strong union 
in the ’70s. The committee- 
people had the backing of the 
people. Now in the ‘90s a lot 
of people figure it’s the elected 
officials’ job to do “all” the com- 
plaining when things go wrong in 
the plants. It would make our jobs 
easier if we were all united behind 
our elected reps and take on the 
Company on its agenda of job elimi- 
nation and synchronous manufactur- 
ing, etc, 

Well we all know that politics are 
alive and well in this Local Union. 
That’s fine Gin my opinion) as long 
as they are only seen during elec- 
tions. After the elections, let’s sim- 
ply all go to work no matter who’s 
in power. 

Anyhow, enough said, I can only 
hope of someday getting all the 
members together so we can make 
a decent stand especially at nego- 
tiations! 

In closing, just a straight-forward 
question. Why do we have “no” reduc- 
tions in the clipboard staffs that sur- 
face in every department in Plant 2? 

Would it be that upper manage- 
ment still believes that a car is built 
better by pencils and paper, instead 
of hands and sweat? 

Until later, have a good day. 
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Fire In The Paint Shop 


By Scott Kuyt 
Zone 58 Committeeperson 


Welcome Back 

IRST OFF I WELCOME ALL OF YOU BACK TO 
the Paint Shop and I hope that your holidays 
were safe and happy ones. I hope that the new 
year will be a prosperous one and that the fu- 
ture will be a bright one. 


Booth Fire 

For those members outside the Paint Shop who are 
wondering, yes there was a fire in the prime booth. 
The most important thing is that not one person was 
injured but it always seems to take something like this 
to open everyone’s eyes to the possible dangers that 
surround us everyday. One good thing that is planned 
is a more comprehensive safety instruction course for 
the people who work in the booths and some increase 
in the amount of exits from the booth in case of emer- 
gency. All of us know how lame the present safety talk 
system really is. What 
started out as a tool to 
inform you of potential 
hazards has turned into 
a glorified coffee break. 
The supervisor is sup- 
posed to make sure that 
you understand the ma- 
terial and answer any 
questions you may have. When was the last time that 
happened? 

I want to take time to thank Greg Pratt our engineer 
in the Paint Shop for the way he handled himself 
throughout the incident. As always he was very profes- 
sional and honest with the hourly people, something 
that a few of the salaried people in our area could take 
a valuable lesson from. I will also thank Fred Hargrove, 
Rick Cowle and John Byrne the union Health and Safety 
reps for the professional way they handled themselves. 


Manpower Shortage 
I have never seen the Paint Shop in such desperate 


Dance 7:00 p.m. 
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“what started out as 
a tool to inform you of 
potential hazards has turned 
into a glorified coffee break” 


Cadbury Employees Reunion 


To be held March 11th, 1995 
Bowmanville Sports Complex — $10.00/person 
Contact: Sandra Cassidy 576-6340 — Susan Hubbard 986-0375 
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need for people on a daily basis. Be- 
sides the fact that the company has cut 
the manpower back across the board 
we are running five UR’s under the 
other shift. There is one person to thank for this and 
that is Jake Vanleueen. While I have tried to get extra 
UR’s put in the Paint Shop he has been telling Warren 
Cuddy what he wants to hear by saying that we don’t 
need them. That is easy to do with Warren because he 
doesn’t have a clue what is going on at the best of 
times. We are always waiting for people from person- 
nel because Warren is not assertive enough to get the 
job done. To make matters worse, since Roger has been 
out sick there has been 
no one to tell Warren 
what to do. 

This man is so inse- 
cure that he will believe 
any lie from manage- 
ment before any truth 
from an hourly person. 
My father always told me 
that the man that thinks everyone is telling lies is a liar 
himself. When we offered to help get the people loos- 
ened up in other areas so they could come to the Paint 
Shop he refused our help because he was afraid his 
incompetence would show. 

If you are having trouble getting PA’s or any other 
contractual time off because of mismanagement please 
contact me at once. 


Union Cards. 

If you did not receive your new union card in the 
mail then iet me know right away. You will need this 
for upcoming shop committee elections in the spring. ¥ 


Buffet 10:30 p.m. 
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Labour 
Unrest 
Not 
Necessary 


Dear Editor: 

On November 24, the non nurs- 
ing staff of the Glazier Medical Cen- 
tre went on strike for better wages 
and benefits. Our membership has 
been denied wage increases for the 
last three years. This past January 
we had to endure a cutback of 10 
percent, and a reduced holiday 
plan. At present we have no health 
care benefits, with the majority of 
employees making less than 
$20,000 per year. 

We continued our strike until 
the Ontario Labour Board ruling 
on November 28, 1994, which 
directed us back to work. We now 
must proceed to first contract ar- 
bitration, which takes away our 
right to negotiate. During the 
strike we had many supporters 
from Local 222 and Local 1136. A 
special thanks to John Kovacs and 
his executive committee. Dave 
Broadbent was instrumental in 
guiding us through the steps of 
our first strike. John Caines had 
his committee come to the Gla- 
zier Medical Centre to help sup- 
port us and teach us the art of 
breaking up skids! Thank you all 
so very much. 

This bargaining unit was pre- 
pared at anytime to help the eld- 
erly and sick to cross our picket 
lines to obtain medical treatment. 
What was disheartening to these 
new CAW members was seeing 
fellow sisters and brothers cross- 
ing our picket line. We realize 
there were a selected few who 
had to cross due to their appoint- 
ments with Independent Medical 
Officers. 

We would like to thank all 
those who did honour our picket 
line, even though this may have 
caused some inconvenience. We 
look forward to a continued rela- 
tionship with all CAW members. 

In Solidarity, 

Nadine Colwill, Sherri 
Richards, Joanne MacPherson 
Local 1136, CAW 


The opinions expressed in this 
paper are not necessarily the 
opinions and views of the Editor 
or the Editorial Board or 

Local 222 CAW. 

Every month The Osbaworker 
receives many interesting letters 


and phone number. 


which we'd like to print — but can’t. 
Please sign your letters to the editor 
and include your printed name, address 


Letters 


Moe Bryan, 
Oshaworker Editor 


Becoming Visible Conference 


Dear Editor: 

I would like to take this opportu- 
nity to congratulate both Brothers 
Hassan Yousaf and Ken Lokhardt for 
organizing “Becoming Visible”, a 
conference of CAW Workers of Col- 
our held at Port Elgin from Nov. 11- 
13, 1994. 

I thank the Executive of Local 
222, in particular, Brothers Dean 
Lindsay and Dave Patterson for se- 
lecting me to attend this conference 
last month, where workers from 
across Canada’s locals were invited 
to share their views and give the 
input needed to help organize Work- 
ers of Colour in Canada. 

I was impressed with the arrange- 
ments, the participants, the accom- 
modations, the food and everything 
else was fantastic. 

The organizers of the conference 
were committed in providing the 
participants with the opportunity to 
ask tough questions and the partici- 


pants were en- 
gaged in frank 
discussions. 

The best part 
of the conference 
was on Saturday night when Brother 
Buzz Hargrove, CAW National Presi- 
dent, gave a speech and later he 
had an open dialogue with Brothers 
and Sisters on many issues we all 
face in today’s world. “The name of 
the game is Lo get involved.” 

Personally, I think that there are 
many capable people who can bring 
changes to this Local and who won’t 
sacrifice the rights of the workers 
at any cost. 

Workers’ rights are human rights 
and workers’ rights should not be 
compromised at any price. 

In closing, I would like to thank 
you all for giving me the opportu- 
nity to be “visible” among the best, 

In Solidarity 
Ramesh Syal 


Sharing New Years Wishes 


Dear Editor: 


Well 1994, in imitation of previous years, has 
disappeared. Generally, it’s been a good year for 
me. Did a couple of good things! 

So, here comes 1995. The resolutions that I 
may make don’t seem very interesting to me as 


things to share. Instead, I think I’ll make some wishes for you, 


brothers and sisters. 


I have no divine powers that will make them come true. I have 
found, however, that collective wishes swing more vibrational 
weight than solitary ones. Take the ones that please you, and know 
that I’m in there urging your wish on. 

1. “May you all be happy and healthy and laugh enough to see that 


Continued on page 20 
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CAW LOCAL 222 
SCHOLARSHIP AWARDS 


Miss Vannessa Farr (centre). 


Monthly Meetings Focus 
On Many Topics 


by Viola Pilkey, Publicity 


OW THE HOLIDAY SEASON 

is over and a new year be- 

gins may I invite all retirees 

to attend our monthly meet- 

ings on the first Monday of 
every month at 1:00 pm. Brother 
Williston Harding was welcomed into 
our chapter by President Redko, at 
the December meeting. 

Ms. Cheryl Vogel, of the Red Cross 
Society addressed the meeting, not- 
ing that the society is the largest hu- 
manitarian service in the world. The 
Red Cross adhere to seven fundamen- 
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tal principles which are humanity, im- 
partiality, neutrality, independence, 
voluntary service, unity and univer- 
sality. 

The Meals on Wheels program is 
run by the Red Cross. If you would 
like to help please contact your local 
Red Cross office. A donation will be 
made to the Salvation Army Family 
Service Christmas Fund to assist the 
needy. 

The Women’s Committee of the Lo- 
cal are to be commended for the 
planting of a blue spruce tree along 
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CAW 
Retirees’ 


side the Union hall in 
memory of the 14 
women who were 
murdered in Quebec. 
A tribute to all Women Against Vio- 
lence. 

Some of our members plan to at- 
tend a demonstration in front of the 
office of Mr. Ivan Gross, MP on Bond 
St. E. showing their displeasure with 
cuts to UIC and SUB funds. 

Continued on page 20 
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A letter will be sent to the (CRTC) Rogers Cable 
Company and Mr. Ivan Gross MP Re: The proposed 
increase in cable cost. It seems they just go up and 
up. 
Brother John Sinclair, Member-At-Large, spoke on 
the current labour unrest at the Glazier Clinic, Secu- 
rity Guards at the Oshawa Shopping Centre and the 
Strike at the Quality Inn. He also noted the new 
addition of 48 units at the Port Elgin Educational 
Centre. It would appear that our union is still grow- 
ing. 

Brothers John Sinclair 
and Art Fields reported on 
the recent provincial NDP 
Convention. Brother Bart 
McNeil who attended the 
Environment Convention 
in Woodstock informed us 
of some of the topics dis- 
cussed such as the preven- 
tion and reduction of pol- 
lution. All citizens are urged to use less toxic and 
more biodegradable products. 

President John Redko reported on our trek to 
Queen’s Park recently along with retirees from other 
locals and concerned seniors. Topic of course was 
Bill 173 — “Long Term Care”. As I have mentioned 
before we must make our presence felt. Approxi- 
mately 200 attended. Our congratulations to Broth- 
ers Dave Broadbent, “Abe” Taylor and Don Powless 
who will serve on the Board of the PUC. 

In the past month we have lost 17 of our members 
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everything is part funny. May you cry enough to air your rigidity.” 
. “May each day teach you something that you didn’t know the day 


before.” 


. “May you do well at what you like to do and be successful.” 

. “May those who wish to do you harm be unsuccessful at it.” 

. “May you be annoyed or disgusted, but never be unhappy.” 

. “The last, but not the least, may you wish these wishes for me 
while I’m wishing them for you, as we need all the help we can 


get!” 


“Our prayers should be for blessings in general, For God knows 


best, what is good for us.” 


In closing, I wish everyone a very happy, prosperous and success- 


ful year. 


May God bless our Nation and every one of you in the year ahead. 


In Solidarity, 
Ramesh Syal ¥ 


“our congratulations to 
Brothers Dave Broadbent, 
will serve on the 
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through death, including a past President of our Lo- 
cal, Brother Harry Benson. Brother Harry was also a 
former International Representative for the UAW, and 
Oshawa Alderman and a Director of the Oshawa 
Credit Union. Our sympathy goes out to the families 
of our bereaved brothers. 

Brother Gord Pilkey, Chairperson of Recreation has 
asked me to inform you of a change in date for the 
April Dance, sojplease alter the dateion your icalent 
dar to Friday, April 21, 1995. 

Brothers Dave Broad- 
bent, Bob Phinney and 
Gene Bergeron assisted at 
our last dance. Prizes do- 
nated through the courtesy 
of Local 222, CAW were 
presented by Brother Dave 
Broadbent, Secretary Treas- 
urer. 

Attendance draw win- 
ners were: George 
Patterson, Betty Corbett, Ray Staples, Art Ladd, Heddy 
Bookosta, John Webster, Elizabeth McCartney, Marian 
Staples, Robert Irvine and Paul Gaudette. 

I am pleased to see some new faces at our weekly 
euchres which are held on every Tuesday at 1:00 
pm. Come join in! Treat your spouse. No charge. 

All members who attended our December meeting 
received a daily date reminder and pen. Until next 
time — Keep smiling and active. 

PS — Next Dance — Friday, January 13, 1995. ¥ 


The family of the late 
Bob Aldred wish to 
take this opportunity to 
extend a heartfelt thank 
you to Bob's friends 
and co-workers for your 
generous donations on 
Tuesday, November 22 
for Bob’s sons, 
Matthew and Jim. 

Also thank you for all 
the flowers, cards, and 
condolences in our time 
of sorrow. 

In Appreciation 

The Aldred Family 
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Harassment 


Or Discrimination 
Procedure 


By Brad Gill, CAW Co-ordinator, Human Rights, and 
Cec Mackesey, CAW Investigator, Human Rights 


| IRST OFF WE WOULD LIKE TO WELCOME 


EPORT 


When an investigation has been ordered the in- 


everybody back from the Christmas holidays. 
We hope everyone and their families had a 
safe and enjoyable vacation. 

In this issue we will give a brief update 
on how the human rights procedure works. The 
first thing to do if you feel you are being harassed 
or discriminated against is to report the incident 
immediately to either your committeeperson or su- 
pervisor. Once this is done your call will then be 
sent to the Human Rights Investigator. 

The investigator will then proceed to contact you 
for an initial interview. At this point a complaint 
will be filed and sent to the Human Rights Co- 
ordinator and the Plant Personnel Director to de- 
termine if there are grounds to order an investiga- 
tion. 


vestigator will contact the persons named on the 
complaint, including all witnesses and persons in- 
volved for interviews. After all interviews have been 
completed, the investigator files a report to the 
Human Rights Co-ordinator and the Plant Personnel 
Director. 

The next step of the procedure is the human 
rights resolve meeting. This meeting is used to de- 
termine if there are enough facts to substantiate 
the complaint and if so to determine a manner in 
which to resolve the issue. 

The human rights program covers the same pro- 
hibitive grounds that are covered in the Ontario 
Human Rights Act, some of which are: race, disabil- 
ity, marital status, sex, creed, colour, age, ethnic 
origin and others. 


Door Line And Paint Shop 


Workers Fight Back 


By Paul Goggan 


CAW Certified Health & Safety Representative, 


Car Body, Hardware, Paint 


IXTY-FIVE CAW MEMBERS 
had their rights under the 
Mm Health and Safety Act vio- 
@ BF iated by General Motors and 

: the Ministry of Labour. This 
article is about what happened to 
these workers and how these brave 
workers are fighting back with the 
help of our Union. 


Paint Shop 

On the night shift of September 
26-27, 1994, a work refusal occurred 
because the line surged nine feet in 


Plant #1. 

Paint Shop Management put five 
people on notice because of this 
work refusal. On Oct. 17, 1994, the 
Company started Paragraph 27 in- 
terviews with four of these work- 
ers. District Committeeperson Steve 
Drinkwalter was called into these 
Paragraph 27 interviews by Commit- 
teeperson Kim McQuade. Plant Shop 
Management and Labour Relations 
refused to allow me to attend these 
meetings. 

As the Workers Health and Safety 


Health & 
Safety 
EPORT 


Representative, IJ 
filed an appeal with |} we 
the Office of Adjudi- 
cation claiming sev- 
eral violations of the Health and 
Safety Act by General Motors and 
Ministry of Labour. 

I also held separate meetings with 
Superintendent Roger Nesbitt, Car 
Plant Personnel Director John 
Sledziewski and Sean Kelly, Assist- 
ant Plant Manager, trying to resolve 
this issue. I also sent a letter to Plant 


Continued on page 22 
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Work Refusal 


By Rick Cowle 


Alternate Health & Safety Representative, Body and Paint 


N WEDNESDAY, NOVEMBER 
16, approximately 20 min- 
utes into the shift a work 
refusal in Plant 1 Hardware 
was implemented by the 
employees working in the “doors 
off” wire feed area after a door fell 
off the carrier narrowly missing one 


Subsequently I was called in to in- 
vestigate the refusal. After discussions 
with the workers I was informed this 
was an ongoing problem that had pre- 
viously only been half addressed by 
members of management. 

While talking with the workers, rec- 
ommendations were presented in fa- 


Health & 
Safety 


EPORT 


proof’system whereby 
the door would not be 
entered into the system 
unless greenlighted by 
the installation of the 
anchor bolt. This proposal was offered 
approximately 20 minutes into the re- 
fusal. A spotter could have been put in 


of the operators. 


Manager Gary McCullough asking him to end this. 

On the Union side, I fully informed Chairperson 
Bruce Adams, CAW National Health and Safety Direc- 
tor Cathy Walker; Bert Rovers, CAW Staff Representa- 
tive; and Moe Kuzyk, CAW National Health and Safety 
Co-ordinator. 

Six weeks later, General Motors informed the work- 
ers that they would be taken off notice if they went 
to school to learn what GM alieged they had done 
wrong. The workers refused. A week later the work- 
ers were finally taken off notice of discipline. 

Everything about this work refusal has been ap- 
pealed. The workers, with the help of Steve 
Drinkwalter and myself, have laid charges against 
General Motors management with the Labour Rela- 
tions Board citing a reprisal 
under Section 50 of the 
Health and Safety Act. Sev- 
eral grievances have also 
been filed. 

These workers did abso- 
lutely nothing wrong and 
GM knows this. GM just wants to intimidate and 
coerce their Paint Shop workforce. 


Plant #1 Door Line 


On November 16, 1994, eight workers refused to 
work because a door feli off of the AGV Carrier. The 
MOL Inspector’s decision was “likely to endanger 
workers”. The MOL wrote an order to prevent doors 
from falling. At least that’s what everybody thought 
happened. 

Several days later, GM added work to each job on 
the door line and threatened each worker with disci- 
pline if a door passed their work station without a 
secured bolt. The Ministry of Labour had sold out 
the worker by agreeing to a compliance plan that 
has nothing to do with securing bolts. 

With the help of Committeeperson Gord Dennis 
and myself every worker on the door line filed an 
appeal with the Office of Adjudication for what the 


vour of implementing an 


“these workers 
did absolutely nothing wrong 
and GM knows this” 


“error 


Ministry of Labour has done to them. The hearing 
was tentatively set for January 3, 1995. 

General Motors and the Ministry of Labour together 
have now managed to endanger the workers’ safety 
more than they were before the work refusal hap- 
pened. Altogether 62 appeals were filed. 

On behalf of the workers I filed a 21-day letter 
with GM asking that an interlock be installed at the 
stations where the bolts are secured. General Motors 
has verbally told me something will be done to se- 
cure the bolts, but they still had until Dec. 14, 1994 
to answer the 21-day letter in writing. 


Another Reprisal 

At the time of the work refusal, the Inspector asked 
to talk to one spokesper- 
son for the group. The 
Team Leader became the 
spokesperson. General Mo- 
tors has now removed this 
team leader from his 
group. This is a reprisal by 
General Motors. Charges have been laid with the 
Labour Relations Board and grievances have been 
filed. It is against the law for General Motors to take 
reprisals against employees who have acted in com- 
pliance with the Act. 


Labour Relations 

General Motors has decided that it’s easier to try 
to scare safety into its workforce. General Motors 
has decided the accident rate is too high, so cut 
workers off WCB and S&A benefits. There are too 
many work refusals, so discipline a few workers. 
There is an old saying, “Shoot one scare a million, 
shoot ten scare a billion”. What General Motors is 
doing is illegal and they will pay the price for these 
violations in the end. 

My pager and office number is 3608 and my home 
number is (905) 579-0336. Please feel free to call. 
See you next issue. 


Continued on page 27 
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Annual Hockey Tournament ~* < 


by Chris Talbot 
CAW Hockey League President 


IRST OF ALL I WOULD LIKE TO WISH EVERY- 

one a belated Merry Christmas and a Happy 

New Year. I hope it was a safe and joyous one. 

As for the hockey league I'd like to welcome 

and thank Tailgate Charlies for taking over spon- 

sorship of the last team in our league, and to thank 

ISECO Safety Shoes, Sirius Pet Food rep Ron Wright 

and Tina Chiodo from Investors Group (434-8400 ext. 

225) for their donations to keep this team afloat until 

we found a fulltime sponsor. If they can be of any help 
to you please call them. 

On to the league. The games are fast and furious at 
times, with lots of checking and scoring. The race is on 
to see who will be in first at tournament time. Cliff 
Mills/Lear Seating has the inside track but Mackies is 
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Qualifier For No fnal Finals 


CAW Hockey 
League 


gaining on the outside. If anyone wishes to come out 
and watch some fast-paced, exciting hockey, we're at 
the Civic Auditorium Sunday mornings 10 am to 1 pm. 

The tournament I was speaking about earlier is the 
Recreation Committee’s Annual Tournament. This year 
it is a qualifier for the National Finals. It will be held 
on January 28 and 29, 1995. For some good hockey and 
socializing, plan to attend. 

Again I would like to wish everyone luck and suc- 
cess in 1995. Until next month, so long. 


League Statistics Appear On Page 26 
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CAW ANNUAL HOCKEY TOURNAMENT — JANUARY 28, 29 


SPONSORED BY: 


Investors 
Group 


INVESTORS GROUP FINANCIAL SERVICES INC. 
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Ron Wright 


Tina Chiodo 
Representative 
218-1614 Dundas St. E. 
Whitby, Ontario LiN 8¥8 
Telephone: Bus: (905) 434-8400 Res: (905) 728-7946 
Fax: (905} 721-0483 


204 Eastlawn Street 
Oshawa, Ontario, Canada 
L1H 8J4 


independent distributor of top quality Vi.P. products for your pets 
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Hockey Spectators Won't 


Be Disappointed 


By Doug Crough 


Recreation Chairperson, Alternate SUB Representative 


EING A FORMER PLAYER IN THE (UAW) 
CAW hockey ieague, I know how the play- 
ers are eagerly anticipating the arrival of 
this year’s tourney. 

Our annual tourney has a rich history of 
class and great hockey known throughout all the 
CAW plants from Windsor to 
Quebec. 

In the years gone by our 
league has had such stars as 
Junior, Gary Munroe, Bobby 
Menard, Mike Noonan, Sid 
Arnold, Moe Bryan, Rick Evans 
and Elmer Tran just to name a few. All just a memory 
now but certainly very competitive and excellent 
hockey players in their times. 

The tournament also brings out friends who only 
see each other once a year, and that’s at our tour- 
ney in the Bobby Orr Lounge which is open on 
Saturday from 12 noon until 9:00 pm. “Could you 


“our annual tourney 


has a rich history of — 
class and great hockey” 


Recreation 
Committee 
EPORT 


imagine some of the tales being told 
by the old-timers”. 

Games begin Saturday, January 28, first thing in 
the morning, and wind up on 
Sunday with the championship 
rounds for cash and prizes be- 
ing played. 

Oshawa has historically al- 
ways iced a very competitive 
team in both A-B divisions and 
if things go right we may even have a few old-timer 
teams this year. 

So mark these dates, Jan. 28 and 29 and come on 
over to the Oshawa Civic Auditorium, see some of 
your old buddies and shoot the breeze over a few 
cold ones, or just sit around and watch some great 
hockey. “Don’t miss it, see you there!” sd 


CAW HOCKEY LEAGUE SCOREBOARD 


Standings — after 8 games CAW Hockey 
ne yo 7 2 League 
1 Cliff Mills/ Lear Seating 7 1 0 14 . 
2 Mackies Automotive 5 3 Oo 10 EPORT 
3 Shirmax Plus Realty i 4 0 8 [= 
4 Tail Gate Charlies 0 8 0 0 
Sunday, January 8 
Top Ten Scorers After 8 Games 10:00 to 11:30 Cliff Mills/Lear vs. Shirmax Plus 
G AP 11:30 to 1:00 Mackie Movers vs. All Canadian Awards 
1 Jamie Simpson 11 10 21 #4CMLS Sunday, January 15 — No Ice Time 
2 James Parker 8 8 16 CMLS Sunday January 22 
3 Glen Dixion 6 10 16 = Mackies 10:00 to 11:30 All Canadian Awards vs. Cliff Mills/Lear 
4 Chris Scott 3% 13 16 = Shirmax 11:30 to 1:00 Mackie Movers vs. Shirmax Plus 
5 Brad Clemons 5 9 14 Shirmax January 28 and January 29 — CAW Tournament 
6 Tim Andrews 3 11 14 #Mackies Saturday Night, February 4 
7 Dan Spratt 3 10 13 = Mackies 8:00 to 9:30 All Canadian Awards vs. Shirmax Pius 
8 Dave Cummings 3 9 12 Tailgate Charlies 9:30 to 11:00 Mackie Movers vs. Cliff Mills/Lear 
9 Phil Cochrane 1 11 #12 = Mackies *Sunday Night, February 5 
10 Mark McVetty 4 7 I CMLS 8:00 to 9:30 Cliff Mills/Lear vs. Shirmax Plus 
9:30 to 11:00 Mackie Movers vs. All Canadian Awards 
Top Rookies *Note time change for the rest of the year. 
1 Scott Kennedy 7 3 10 Mackies Sunday, February 12, 8:00 p.m. to 11:00 p.m. — Play-Offs 
2* Dennis Jacobs 7 3 10 Shirmax 8:00 1 vs. 4 
3 Mike Bahor 4 6 10 = Mackies 9:30 2 vs. 3 


Note * represents return player to the league. Time to Alternate Each Week 
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Furor Over Radiation 


By Chris White 
Alternate Skilled Trades 
Health & Safety Rep 


FOUND THE FOLLOWING AR- 
ticle in the November 24, To- 
ronto Sun very interesting — 
“the Chief of Northern Ontario 
Reserve wants to know why he 

wasn’t told radioactive lights had 
been installed in his community un- 
til after they were broken, and chil- 
dren were exposed to radiation. 

Some children were exposed to 
almost an entire year’s maximum al- 
lowable dose of radiation after van- 
dals smashed and carted away about 
a dozen tritium lights from a heli- 
copter landing pad in early Septem- 
ber. 

Several adults, including two 
nurses, were also exposed while 


cleaning up and storing debris be- 
cause no one realized the danger, 
said Chief Andrew Reuben of 
Kashechewan, about 425 km north 
of Timmins. 

A tangle of government depart- 
ments can’t decide who was respon- 
sible for notifying community lead- 
ers, “Our concern is why we 
weren’t told these lights were po- 
tentially hazardous” Reuben says. 
These lights were installed in the 
late 1980’s. They were later rejected 
in favour of safer lights”. 


GM Has Same Danger 
I can sympathize with Chief 
Reuben’s concerns and comments. 


Skilled Trades 
Health & 


Safety 


EPORT 


I have been in- 
volved in working 
to eliminate the 
hundreds of tritium 
exit signs in use at 
GM Oshawa. These exit signs con- 
tain the same radioactive gas as the 
lights used at the helicopter land- 
ing pad. 

These lights do not require elec- 
trical hook-up, they glow in the 
dark. GM saved a few dollars in in- 
stallation costs by installing these 
exit lights in numerous areas of the 
Oshawa complex. 

Continued on page 28 


our workforce the likelihood of human error has increased. 
However this should not create a situation where some- 
one could be critically injured. 

I adamantly feel taking repercussions against an em- 
ployee after someone is hurt is unacceptable after the fact 
when we have the technology to remove the potential 
hazard before an accident occurs. I also feel that the pro- 
posed resolution is a contravention of the Occupational 
Health and Safety Act, Section 27 Par. 2(c) whereas the 
employer shall take every precaution reasonable in the 
circumstances for the protection of the worker. RSO 1990, 
CO1, 827 


Achy Breaky What??? 

By now many of you have seen the posters regarding 
back injury surveys done by the U of TF. 

If you wish to participate, fine, if not you have the right 
to say no under Sect 28 Par. 3 of the Occupational Health 
and Safety Act which states “A worker is not required to 
participate in a prescribed medical surveillance program 
unless the worker consents to do so”. RSO 1990 COl, 
$28. 


place and in all likelihood the workers would have re- 
turned to work. 

The proposal was rejected and a subsequent investiga- 
tion by the ministry was requested resulting in almost 3 
hours of lost production. 

The inspector ruled “likely to endanger” and issued an 
order to the company that “the employer shall ensure that 
when the doors are placed on the carriers, the restraining 
bolt is in place so as to prevent the door from falling”. 

During discussions of the situation, Operations Manage- 
ment Dave Robinson proposed to place the onus back on 
the workers and worktimes would allow for operators to 
inspect that the bolt was in place thus giving the com- 
pany the right to discipline anyone who inadvertently 
missed the fact the anchor bolt was not in place. At that 
time I stated I wanted the risk engineered out and simply 
dumping the responsibility back on the workers was un- 
acceptable. 

Since this incident I have returned to production but I 
understand the company convinced the ministry their pro- 
posal was acceptable along with painting the anchor plate 
yellow, apparently to high light the chance of spotting a 
missing bolt. 

A black bolt on a yellow plate does not look a whole lot 
different than a black hole on a yellow plate. 

The decision of the ministry to accept this has been 
appealed by the union and at press time no decision has 
been rendered. 

It is my position that because of increased demands on 


Closing Message 

In as much as we should all wish for our employer to 
prosper and allow us to reap the benefits of its success at 
no time will we compromise our health and safety while 
attempting to achieve their corporate agenda. 
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Devastation Caused By 


By Rick Roberts 


Synchronous! 


Education Committee Member 


HE FOLLOWING DEFINITION 
of a Synchronous Manufactur- 
ing Organization was agreed 
upon by the General Motors 
Mechanical Components Divi- 
sion: “Synchronous Manufacturing is 
the combination of total quality, ma- 
terial flow, man and machine effec- 
tiveness, quick set-ups, just in time 
scheduling, preventive mainte- 


If anyone doubts the hazards these lights pose, 


nance, employee involvement, sup- 
plier management, management by 
sight, and training which leads to 
increased production by elimination 
disruption to the production proc- 
ess”. 

If this mouth-full seems compli- 
cated General Motors makes quite 
clear in this next quote what their 
intentions are “Synchronous Manu- 


Education 
Committee 
EPORT 


facturing - Purpose: 
A systematic way of 
rapidly converting 
raw material into 
profit, in concert 
with market demand, by processing 
products quickly and smoothly with 
non-value added functions elimi- 
nated”. 

Continued on page 29 


ing their law firm were being paid for this meeting. 


ponder the MSDS sheets which state in part. “In the 
event of breakage of one or more of the tubes, evacu- 
ate the immediate area. Provide maximum ventila- 
tion, cordon off a spiii area of 50 feet around the 
damaged sign. If these signs are damaged or same is 
suspected, contact the Environmental Engineering 
Department for local disposal procedures.” After sev- 
eral meetings with upper management they agreed 
to survey the plants to compile a list of where these 
signs were installed (they didn’t know!). They also 
agreed to monitor these 
signs for breakage, and 
agreed not to have any 
more installed in Oshawa. 

However unlike the Ca- 


However they expected me to tell our people they 
would be docked pay to attend. 

I told the officer I was not prepared to meet GM 
under these circumstances but pruposed io meei wiih 
them any evening at the union hall. GM never did 
respond to this request so I asked the officer to set a 
date for a full board hearing as soon as possible. 

On Monday, December 5, I received a letter from 
T.A. Inniss, Registrar, Ontario Labour Relations Board 
to inform me a hearing has been set in the “Board 


Room”, 6th Floor, 400 Uni- 
“in the event of 


versity Avenue, Toronto, 
bi paka g Ontario on January 10, 11, 
of one or more of the tubes, _ 
nadian Government they evacuate the im lediate area” 
were not prepared to re- 


12, 24 and 25, 1995, at 
9:30 am. Anyone wishing 
to attend to observe the 
proceedings may do so as 
place the signs with safer ones, or warn the workers 
of the potential danger. 
As you know GM’s not very good at living up to 
their promises, let alone monitoring anything for very 
long. 
I have written a letter to Bert Bicknell, Director, 
Plant Engineering, asking for GM to act now to Start 
replacing these signs with safer, brighter LED signs. 


Work Refusal Update 

As I reported in the last issue of The Oshaworker, 
the Labour Board Officer assigned to this case has 
convened a meeting between GM and their lawyers 
and some of our people involved in this complaint, 
for Monday, November 21 at “the Swamp” GM Head- 
quarters Building. 

Can you believe, ali the people on GM side includ- 


its a public hearing. 


Toronto Hydro “Zapped”! 

Toronto Hydro was fined $200,000. in Toronto Pro- 
vincial Court for a violation of the Occupational 
Health and Safety Act two years ago. 

The company pleaded guilty before Judge B.J. 
Young to a charge of failing to maintain equipment 
in good condition. 

An underground transformer exploded on Octo- 
ber 15, 1992, killing Tom Vanderstarren, a member 
of a Toronto Hydro work crew. He was helping to 
replace a leaking transformer at Main and Danforth 
Streets and went into the underground vault to turn 
a switch to ground the transformer so that it could 
be replaced. That’s when the explosion took place. + 
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Value-Added VS Non-Value 
Added? 


Now this quote is interesting as 
the key phrase is “Non-value added 
functions eliminated’. To under- 
stand what this means we have to 
be clear on what is value-added and 
what is non-value added. Value 
added simply means any work that 
directly transforms a commodity. 
Example, a worker's job description 
is as follows. (1) Walk to a rack 10 
feet away (2) pick up a fender 
(3) walk back to the job (4) 
look at computer monitor to 
see if fender is in sequence 
(5) pick up bolts (6) install 
fender. What work is value 
added is the part of the job 
where the operator is manu- 
ally laboring. To continually 
improve production an indus- 
trial engineer would time the 
job and get rid of all non- 
value added labour which is the 
traveling to pick up the part, and 
the checking of the monitor. To the 
operator doing the actual job the 
non-value added labour is probably 
the best part of the job. The 10 feet 
that he/she would have to walk 
gives the operator a chance to 
stretch their muscles, look around 
the plant or maybe wave or crack 


CAW-GM Substance Abuse Program 


For Help, Information, Etc. Confidential CAW Reps 
North Plant Medical Centre: 644-5146 


Lorne Hurren: 579-5497/In-Plant 644-7488 
Karl Kinney: 705-324-5275 or 644-3724 Doug Cameron: 725-1668/In-Plant: 644-3723 


South Plant Medical Centre: 644-6093 
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off a insult to a co-worker. It’s the 
only part of the job where the opera- 
tor has some control and freedom. 


Non-Value Added Labour! 
The following is a list of all non- 
value added work that the company 
is currently eliminating in the plant. 
Most of our best, high seniority jobs 
contain these functions. 
(1) Moving parts and materials 
(2) Re-working 


“they want every worker 
regardless of production 


or Skilled trades to be 


working 60 seconds a minute, 


60 minutes per hour, 
8 hours per day” 


(3) Inspecting 
(4) Repairing 
(5) Cleaning and sweeping 
(6) Skilled Trades work to be out- 
sourced 
(7) Reading schedules 
(8) Walking 
(9) Bending and stooping down 
(10) Disposing of parts. 
It’s easy to see managements 


PROBLEMS? 


Alcohol and/or Drugs 
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agenda. They want every worker re- 
gardless of production or skilled 
trades to be working 60 seconds a 
minute, 60 minutes per hour, 8 
hours per day. This might be possi- 
ble for the first couple of hours 
Monday morning, but no human 
being can work at this pace five or 
six days a week. 


How To Fight Back! 

As a union we must work to- 
gether collectively on the 
shop-floor and set our own 
agenda. GM is trying to injure 
us by constantly overloading 
our jobs. They are also elimi- 
nating all the good jobs that 
brothers and sisters look for- 
ward to after working hard 
on the line for fifteen or 
twenty years. We can’t let 
this happen. We must slow 
down together if we feel we 
are over-worked. We must cal! work 
refusals if we think that our jobs 
are unsafe. We must report every 
injury and not work in severe pain. 
We should not work any overtime 
that we don’t have to. And most of 
all we must stand beside each other 
and show management that we have 
a voice and that we can’t be 
intimidated. * 


Matt Ryan: 433-7679/In-Plant 644-5967 
Truck Plant Medical Centre: 644-7080 
All Can Be Reached at Union Hall: 723-1187 
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Becoming Visible 


By Dave Patterson, 
Chairperson, 
Human Rights Committee 


IRST OF ALL I WOULD LIKE 
to wish you all a Happy 
New Year. 
The first Workers of 
Colour Conference was 
held November 11-13, 1994 at 
Port Elgin. I would like to thank 
the Executive Board for sending 
the largest delegation there of six 
people. The theme of the confer- 
ence was “Becoming Visible”. 
The majority of the world popu- 
lation are people of colour. The 
majority of the world workforce 
are workers of colour. Over the last 
three years the Workers of Colour 
Program has helped many Sisters 
and Brothers in becoming more ac- 
tive and involved in the many lev- 
els of the Union. We have seen the 
creation of many WOC Caucuses 
across Canada and a substantial in- 
crease in the number of WOC seek- 
ing election to local Union Execu- 
tives and CAW Council. Becoming 
visible is about acknowledging the 
diversity of our membership and 
hearing all our voices. This confer- 
ence facilitated WOC in developing 
their agenda. We discussed strate- 
gies and consolidating networks 
within CAW Canada. Some people 
think that colour does not make a 
difference. It does change our lives. 


There were nine different work- 
shops that discussed: (1) Why we 
need WOC Caucuses and how we can 
establish and participate in these cau- 
cuses; (2) Why we need to develop a 
broad strategy for WOC and how we 
can use these strategies to move our 
agenda for change in the CAW and 
our society; (3) The need to develop 
closer links with communities as one 
way to fight for equality and building 
social unionism; (4) Employment Eq- 
uity is now law in Ontario. This pro- 
vided an overview of the legislation 
and discussed strategies to implement 
employment equity in the workplace; 
(5) We examined the struggles of the 
WOC communities in fighting for 
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equality in Canada over the last 125 
years and provided the direction for 
these communities to work in soli- 


“the majority of the 
world population 
are people of colour. 
The majority of the 
world wor. ae 
are workers of colour” 


darity with each 
other; (6) The many 
obstacles Women of 


Human Rights 
- Committee 


Colour face and the need in devel- 
oping an-agenda. for.change:. (7) 
CAW’s commitment to organize 
new members and the role WOC 
can play in the community organ- 
izing strategy; (8) CAW’s commit- 
ment to international solidarity and 
the need for WOC to be part of 
this important work; (9) How WOC 
can celebrate their culture as part 

Continued on page 31 


Back row, left to right: Richard Davidson, acting Skilled Trades Com- 
mitteeperson — A.G. Simpson; Ramesh Syal. Front row, left to right: 
Seymore Forest; Lisa Lindsay, Credit Committee, CAW Credit Union; 
Dave Patterson, Chairperson, CAW Local 222 Human Rights Committee; 
Chief Lindsay, CAW Local 222 Pre-Retirement Trainer. 
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of the Union culture and ways to en- 
hance working class culture within 
society. 


Strongest Union 

On Friday night the guest speaker 
was Sister Pam Sugiman, Professor of 
Sociology, McMaster University, who 
stated that the CAW was the strongest 
and most progressive Union. On Sat- 
urday night Brother Buzz Hargrove, 
President of CAW Canada, was the 
guest speaker. He dealt with ques- 
tions on Harassment in the Work- 
place. He also awarded Notable 
Workers of Colour. On Sunday, Sis- 
ter Peggy Nash, Assistant to the Presi- 
dent, was the guest speaker. She 
spoke on the changes and needs in 
the Human Rights Department. 


Recommendations 

1. There should be one more Assist- 
ant to the President to represent 
the needs of the WOC. 

2. There should be two more positions 
for WOC on the National Executive 
Board, one of which shall be a 
Woman of Colour, so that issues that 
affect WOC are dealt with at the 
highest level. 

3. There should be more National Rep- 
resentatives of Colour, especially 
Women of Colour, to reflect the di- 
verse working people of our Union 
(proportional). 
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4. A national survey must be done on 
WOC (Case Representation). 

5. Mobilization of Women of Colour 
(Special Efforts). 

6. There should be funding and more 
visibility for the WOC Programs 
such as monthly newsletter, pho- 
tographs in all Union materials. 

7. The Education department should 


“I would like to thank 


all the sisters and brothers 
who came out and elected 


me as Co-Chair 
of the caucus” 


widen the scope of WOC leader- 
ship training to three times a 
year for more members to at- 
tend, and the graduates should 
participate on designing courses 
to be taught at PEL programs. 

8. At the local ievel, they should have 
mandatory positions for WOC es- 
pecially women, on standing com- 
mittees, Editorial Board and the Ex- 
ecutive Board. 

The Toronto Workers of Colour 
Caucus held its general meeting at 
our CAW Local 222 Hall on Sunday, 
December 11, 1994. I would like to 
thank all the sisters and brothers 
who came out and elected me as 


CANADAS SLIPPING SAFETY NET 
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Co-Chair of the caucus. 


Getting Ready 
On November 21-22, 1994 our com- 
mittee attended the Employment Eq- 
uity Training Seminar held at the Steel 
Workers Hall in Oshawa by June 
Beecock from the Ontario Federation 
of Labour. It was chaired by our Sec- 
retary Treasurer, Brother Dave 
Broadbent who is also the Presi- 
dent of the Durham Regional La- 
bour Council. The objectives were 
to identify systemic barriers, under- 
stand the steps to employment eq- 
uity and recognize union responsi- 
bilities. 


Plans 

Employers shall prepare a plan in 
accordance with the regulation that 
must (1) Inform employees about the 
employment equity principles and proc- 
ess; (2) Survey the workforce to deter- 
mine how many Aboriginal people, per- 
sons with disabilities, women and ra- 
cial minorities are in the workplace; 
(3) Review workplace policies and prac- 
tices to identify discriminatory barriers 
facing members of the four designated 
groups; (4) Set goals and timetable 
measures to eliminate employment bar- 
riers in the workplace; (5) Develop 
plans to remove barriers and make rea- 
sonable progress towards achieving 
employment equity. # 
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Stop The 
By Carol Balsdon 


ECEMBER 6TH IS A SAD DAY IN OUR LIVES. ON 
this day five years ago, 14 young women in a 
university in Montreal were brutally gunned-down 
by a lone gunman who then turned the gun on 
himself. 

The Women’s Committee of Local 222 planted a blue 
spruce in memory of the 14 young women. 

This year was the first vigil to be held annually in 
which the tree was lit with white lights after a brief 
ceremony and a moment’s silence in memory of the 14 
women. 

Along with the 70 or so Sisters and Brothers in attend- 
ance were Oshawa Mayor Nancy Diamond; Julie Davis, 
Secretary Treasurer of the Ontario Federation of Labour; 
Winnie Eng of the Regional NAC Directory; Bonnie of the 


iolence 


Women’s 
Committee 


Canadian Labour Congress; Annie Labaj of the CAW Na- 
tional Office; Dianne Robinson, Female Board Member at 
Large Local 222; and Vi Pilkey of CAW Local 222 Retirees’ 
chapter and her son Allan Pilkey, MPP for Oshawa. 

To the best of the Women’s Committee knowledge 
we are the only ones to plant a tree, and we are send- 
ing a “challenge” to all other CAW, OFL, and CLC affili- 
ate locals to do the same for next Dec. Gth. 

The Women’s Committee would like to thank the 
foilowing people: Dean Lindsay; The Executive Board; 
Mayor Nancy Diamond; Julie Davis; Winnie of the NAC; 
Bonnie of the CLC; Annie Labaj; Dianne Robinson; Wom- 
en’s Auxiliary and the Local 222 custodial staff and 
secretaries; and Bob Balsdon, who helped a lot. 

Again thank you. % 
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Speakers (above, from 
Ng, and Dianne Robinson. 
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Think About 
Retirement 


By Gord (Chief) Lindsay 


ELCOME BACK BROTHERS AND SISTERS 
and I hope each and everyone had a “Cool 
Yule and a Frantic First’. 

Now that you have let a notch out of the 
old belt and girdle, wasn't it great to have 
been off for the holidays, but now back to reality — 
it’s work time again. 

I know most of you | 
made New Year’s resolu- | 
tions: you know the old 
stand-bys, try to stop 
smoking, watching your 
diet, more participation | 


in the old “honey do” de- | (he “a eee 


partment, etc. | avant for their coming next 
one. fifth of their | lives in retirement” 


But did you and your 
spouse think anything 


_ “most couples plan 
na for Aone -week holiday 
_witl 1 more interest and energy 
than they ¢ doe Fe 


Pre-Retirement 
EPORT 


about retirement? 
Retirement. Who thinks of that? 
It has been noted that most couples plan for a two- 
week holiday with more interest and energy than they 
do for their coming mext one-fifth of their lives in re- 
tirement. 


Now is the time in the 
New Year to make an ap- 
pointment by filling out 
the following application 
and plan to attend the 
Pre-Retirement Course 
that the CAW and General 
Motors have set up for 
your benefit. 

Thanks! 


eS a ee ne ee 


prepare for their retirement. 


Time, and Community Activities. 


Please Print 


Name 


Spouse’s Name 


Pre-Retirement Course Application 


The CAW has agreed with GM to establish a Pre-Retirement Course Designed to assist our Members to 


Your Local Pension Committee will be presenting this course consisting of four three-hour sessions. 
Topics include: Income, Benefits, Financial Considerations, Legal Matters, Health, Organizing Your 


The course is on a voluntary basis, to be attended on your own time. Your spouse is encouraged to 
attend these sessions with you. You are expected to attend ail four sessions. If you would like to 
participate in this course, please fill out this application form. 


Serial No. 


Home Telephone No. 


Dept. No. Shift No. Plant Column No. 
Home Address 
House/Apt. No. Street 
City Postal Code 
Supervisor's Name Phone No. 
Years of Service Age 
Will Your Spouse Attend: C} Yes LJ No 
Have You Planned A Retirement Date () Yes ( No 
if “Yes” Please Give Approximate Date 
Bs sii Si i Sm sm Sit rl 


& 
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Safety First With Guns 


By Roy Fleming 


RE THEY SAFE? I MEAN THE TRIGGER GUARD 
locks. They are small, compact, and well de- 
signed for what they were made for. You can- 
not pull the trigger of any firearm if the guard 
is securely fastened but when you are placing 
the guard over the trigger and around the trigger frame 
you can inadvertently touch your safety pin. This makes 
no difference when carrying the gun or when storing 
the firearm for the lock is for safety. You remove the 
gun from your carrying case and if you do not check 
your firearm, the safety can be off. This makes your 
gun ready to fire once it is loaded. If you do not check 
again this can be an unsafe situation to be carrying in 
the woods or fields. The small key you use to open the 
lock of your gun can be used by another shooter for his 
lock. There seems to be only about a dozen different 
keys to open all the locks. Check your lock the next 
time you use it for it might not be as safe as you thought. 


Honey 

I buy many pounds of 
honey from a local beekeeper 
and I use it in all drinks and 
breakfast foods plus when I 
cook a steak or chops I put 
honey on the meat. It puts 
power in the blood. Now 
comes the sad story. There is 
a disease coming from the 
south lands that is killing all the wild honey bees and 
beekeepers think the end of the wild honey bee is 
coming in a few years. The beekeepers can control this 
deadly disease with sprays and chemicals at the hives 
but that is a big cost to the bee keepers. These deadly 
diseases come from the south, sometimes all the way 
from the Amazon. Our cold winters mostly control dis- 
eases and insects that arrive on our doorsteps. We must 
be ever looking for ways to control these pests as honey 
is one of our oldest forms of sweetener. It is wonderful 
food and energy. 


Royal Winter Fair 

I attended the Royal Winter Fair in Toronto; a clean 
fair with so much to see. The manufacturing of alcohol 
from corn can be added to our present gasoline or used 
in its present form as fuel or it can be mixed. This 
product is mostly sold by the farmers Co-op. To think a 
farmer can grow the corn, feed it to his cattle, sell corn 
for breakfast food, distill it and it can be used in his 
many vehicles and trucks. The fuel is called ethanol. 
Now as you pass through the countryside and see fields 
and fields of corn, you know why, because it is such a 
wonderful plant. The corn you see standing in the fields 
and not harvested until the heavy frost and freeze-up 
comes is for a reason. It turns from starch to sugar, and 
the colder and drier the weather, the higher the sugar 
content. I remember as a boy seeing stills in the woods 
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steaming up from a brushpile. That was 
the making of moonshine. You might 
have thought these old fellas were mak- 
ing moonshine to sell and it was a small 
crime, but that was the start of a won- 
derful industry and we can all thank the 
common folk for the discovery of a new fuel that is 
made from corn, grown in your own backyard. 


Marsh World 

The many books that were for sale at the fair de- 
scribed the many cures for ailing animals and how to 
feed and house them. I stopped at the Ducks Unlimited 
book stand and looked it over. The one I bought was 
“Marsh World” printed in Canada. This marsh book dealt 
with most birds you would find in a marsh plus marsh 
plants and shrubs. There are many illustrations of what 
you will find in a marsh. The 
part that I liked was the crea- 
tion by the staff and artist An- 
gus Shortt who worked for 
DU for about 40 years. If you 
wish to buy this Canadian 
book it costs about seven or 
eight dollars. There are also 
many illustrations of banding 
ducks, ditching of shallow marshes to control the wa- 
ter and a marsh by sluice gates, such as the Wye Marsh. 
The control of water is good for the ducks and the fur- 
bearing animals like muskrats. A marsh is like a large 
sponge and lets the water seep out into the soil, for the 
betterment of quality water and topsoil, sometimes 
many miles away. Visit the Second Marsh and see what 
it has done. Another part of Marsh World I liked is the 
common birds we can see in any of our local marshes 
and the birds you will see when you visit the Second 
Marsh or GMC property at the lake. 


Marsh Conservation Areas 

There are other marsh conservation areas not so close 
to home like Catfish Conservation Area near Lake Erie. 
They have nothing on us. We stretch from Thickson's 
Woods to Darlington Park, including the Pumphouse 
Marsh, an almost-forgotten small marsh that has many 
visitors, mostly the people who live in the south end of 
Oshawa. The Oshawa Creek stretches for miles and 
most of it is a conservation area waiting for you to visit 
any morning and you will be happy to see lots of birds 
and small animals. 

We can build a bridge over a creek or valley or we 
can build a road but we cannot leave a creekbank or a 
hill alone. Nature has taken many years, maybe a few 
generations to protect the bank of streams and control 

Continued on page 36 
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Dealing With Mental Depression 


CAW Union 


By Orville Faught and John LeSurf 


VERYBODY GETS DEPRESSED. 
In fact, those who experi- 
ence constant elation may 
well have an emotional 
problem. Depression is the 
other side of the coin from elation. 
A certain amount of depression is 
elation. A certain amount of depres- 
sion is normal; it may stem from 
job frustration, money problems, 
family problems. However, when 
depression becomes predominant 
for an extended period of time, 
an individual or his or her friends 
and relatives should examine the 
possibility that a serious problem 
exists. 

Mental health problems need 
be no more embarrassing than 
physical health problems. 

Today there are many important 
indications of a link between men- 
tal health and physical health. The 
key to be remembered in any case 
of emotional disturbance is that the 
individuals involved should be 
treated as promptly as they would 
be for physical health problems. 


Learn to Read the Signs 

Some signs that emotional prob- 
lems need attention are often high- 
lighted by a sudden change of per- 
sonality, especially when character- 
ized by; 

* The inability to make decisions. 

* Sleeplessness, especially when 
accompanied by early morning floor 
pacing. 

*« Extreme anxiety, especially in 


EPORT 


the first half of the day. 

* Loss of emotional drive and loss 
of appetites (including sexual ap- 
petite). 

* Extreme preoccupation with 
the past, especially past failure or 
past guilt. 

* A continuous sense of emotional 
gloom and sadness, and an inability 
to restrain tears. 


When To Do Something 

If there is any suggestion of an 
ongoing emotional problem, friends 
and relatives of a person in distress 
should make an effort to recognize 
the warning signs — and, even more 
important, to do something about 
it. Perhaps the troubled individual 
can be persuaded to seek qualified 
help. If not, it is up to a responsi- 
ble person to seek help for the in- 
dividual. Few individuals who suf- 
fer from depression are suicidal al- 
though it is a possibility that should 
not be ignored. 


Help Wanted 

Consult a family physician who 
may suggest a psychiatrist or psy- 
chiatric facility in the community. 
Religious counsellors - priests, rabbi 
or minister - can often guide peo- 
ple to the help they need. In most 
communities there are social wel- 
fare agencies that can give advice. 
Some larger communities have dis- 


Counsellors’ 


tress centres that are manned 24 
hours a day. 


Depression Doesn’t Have 
To Be A Way Of Life 

It can stem from many things, in- 
cluding job frustration, money prob- 
lems, family tensions, loneliness. 
Most cases of depression can be 
helped by prompt, modern treat- 
ment. 

When in doubt a doctor should 
be consulted. The sooner the bet- 
ter. The results being achieved to- 
day among patients suffering from 
depression are often dramatic. Pa- 
tients can, in most cases, look for- 
ward to fast relief from the burden 
of depression, especially when pro- 
fessional help is sought early. 


Closing 

Remember if you or any member 
of your family (whether active or 
retired) have a problem, call your 
union counsellor. We will always be 
able to help in some way or another. 

A belated Merry Christmas to all 
and a pleasant and healthy New Year. 

John Le Surf 644-4282 and Orville 
Faught 644-4283. 


erosion and spring run-off.. The small bushes, weeds 
and grass protect the soil at no cost to you. Then 
some person gets an idea to cut the small trees, 
bushes, grass, and weeds. Next spring the rains tear 


up the topsoil that runs into the stream, killing the 
wildlife of the stream and covering the spawning 
beds of the fish. We panic and contact an engineer 
who suggests one of two methods to protect your 
creek banks at a great cost. You can use rip-rap or 
gabion, both costly, work-intensive methods to con- 


trol your mistakes. The rip-rap are loosely-laid stones 
where the banks are not too steep. Gabion are those 
expensive wire baskets you fill with stones. The wire 
rusts and breaks in a few years, leaving you with a 
mess that could have been saved by leaving nature 
to do its duty, or plant a few more trees and shrubs 
to help nature do its duty at no cost. This is home 
for the birds and bees, plus it looks so much nicer. 
As you walk the Oshawa Creek, you will notice the 
mistakes and lost beauty. ¥ 
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At right: In back row, from left to 


right, Kristen Hill, Sarah 


Rogerson, Andrew Boland, Carrie 


Gray and Kimberley Earley. In 
Jront row, from left to right: 

Ashleigh Waller, Katie Boland, 
Santa and Mason Waller. 


Ruth Hopson and Santa Claus. 
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At left, from left to right: Leslie 
and Brittany Hoover, Mathew 
Heney, Haley Gray, Santa, 
Meaghan Cannons, Matthew 
Cannons, Andrea and Rachel 
Fowler. On floor in front, Timmy 
Hoover. 


Volunteers’ Work 
Appreciated 


By Jackie Finn, 


CAW Family Auxiliary #27 President 


By the time you read my article 
1994 will be history. I do hope eve- 
ryone had a very Merry Christmas 
and Happy New Year. 

We had a very successful Chil- 
dren’s Christmas party due to the 
hard work of many: thanks to Sister 
Karen Cannons for doing the shop- 
ping, the selection of gifts were well 
chosen; also thanks to Sister Nancy 
Heney for wrapping them. 

The entertainment and social 
committee did a great job also. All 
the children appreciated the visit 
of one special person and that was 
Santa, we really do thank him for 
taking the time to make a special 
appearance at the children’s party. 

Our party no doubt will be the 
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success it always is. 
Recent dona- 
tions: Literacy Net- 
work of Durham 
Region, the pur- L | 
chase of a used computer and 
printer at a cost of $680.00 and 
taxes; Durham Regional Labour 
Council for the United Way, 
$200.00; Sick Children’s Hospital in 
Toronto, $500.00; Oshawa and Dis- 
Continued on page 38 
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1995 Calendar 
CAW Nationals 
And Qualifier Tournaments 


trict Association for Community Living, $200.00. 

As you are aware, you the members have been 
adding to our Christmas box of non-perishable food 
items for Simcoe Hall again this year. Auxiliary #27 
also donated ten $30.00 food vouchers, also a mon- 
etary donation of $600.00. 

Articles of clothing and toiletries have been col- 
lected for Denise House and will be delivered by 
Sister Marian Ross. With the closing of the Oshawa 
Times we will not be having the publicity we have 
been accustomed to in the past, we had such co- 
operation from the Times staff and for that we thank 
them. 

As far as I know we will get some coverage from 
Oshawa-Whitby This Week on Denise House and Set- 
tlement House donations. This Week’s policy has 
been for quite some years they do not take shots 
that involve only cheque passing. 


By Walter Tarasewicz CAW 

SEO Recording Secretary Sports 
EPORT 

10 Pin Bowling Area Qualifier Leisure Lanes Jan. 14 

Hockey Oshawa, Contact Doug Crough Jan. 28/29 

Sno-Ball National Kitchener, Ont. Feb. 11 To qualify for a CAW 

Fishing National Thunder Bay, Ont. National Tournament you 

5-Pin Bowling National Oshawa, Ont. Feb. 25 must enter an area event. 

Contact Walt Tarasewicz (905) 723-6901 If none are available then 

8-Ball Pool National Welland, Ont. March 4 you or your team may enter 

10 Pin Bowling National Windsor, Ont. March 18/19 a national tournament. 

Hockey National London, Ont. April 22/23 Only CAW members and 

Contact Joe Simpson (519) 657-0245 Dave Martz (519) 653-4938 spouses in good standing 

Horseshoes National Oshawa, Ont. May 7 may enter. 

Contact Walt Tarasewicz (905) 723-6901 Any more information 

Golf Area Qualifier Kedron Dells Jase Tt regarding the above events 

Soccer National Ajax, Ont. Aug. 12/13 may be obtained by calling 

Contact Walt Tarasewicz (905) 723-6901 me at (905) 723-6901 or 

Golf National Oshawa, Ont. Aug. 26 Bob Phinney at 

Slo-Pitch National Windsor, Ont. Sept. 3/4 (905) 728-9359. % 
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We had David Kerr from Oshawa Deaf Centre at 
our last meeting, which was well attended. Sister 
Joan Cannons, your vice-president, presented the cen- 
tre with a cheque in the amount of $100.00. 

Auxiliary #27 donated the meals provided for the 
retirees’ Christmas Party of Dec. 16th. All the best to 
everyone and hope your party was a good one. Elec- 
tions were held for three delegates for Durham Re- 
gional Labour council. The delegates are Sisters 
Phyllis Clarke, Vi Pilkey and Lynn Rak. 50/50 win- 
ners Sisters Ruth Hopson and Marion Taylor. 

Letter to Justice Minister Alan Roche showing our 
support in recent gun legislation; letter to Rogers 
Cable TV and MPP Ivan Grose objecting to new rates 
to be introduced to the consumers of cable starting 
in January 1995. 

Our next business meeting will be Tuesday, Jan. 
17th, 1995. See you then. # 
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5-Pin 
Bowling 
By Glenn Mclvor 
800 Club D. Ricketts 728 —iR. Derry 689 J. Meikle 624 
G. Mclvor 807 G. Mclvor 703 J. Serrurier 693 M. Brown 610 
T. Walton 802 650 Club ny 663 P. Derry 635 
. Byrne 676 R. Reuter 
750 Club D. McLean 670 L. Willoughby 699 J. Byrne ee 
< Reais 778 R. Jones 677, 666 B. Clark 656 R. Murra 6 
; 7 D. Hodgson 664, 668 P, Cormi fi a 
G. Henderson 773 , : ier 672 D. Schaeffer 631 
eee L. Thompson 655, 666 P. Munroe 666 P. Henni 
5 _ 799 N. Harrison 660, 698 Vv. Pacine ts 
J. iia Lis B. Schaeffer 663, 664 600 Club D. che a pee 
T Walton a D. Schaeffer 670, 690 D. Revoy 638, 600, 604 R. Dery oat 
Pp teed 782 D. Graham 661,652 R. Marshall 610, 633, 623. M. Bryan 6 
T. Whiteley 664  D. Brown "640,616 A. Reid God 
700 Club — ae 652, Be G Eisher a 613 D. Farmer 643 
; . . Haw i 
P. Cormier 741 D. Welsh 671 P. Munroe re a - ries yr 
M. Bryan 714 ‘T. Walton 667 _iN.. Ricketts 622,616 ‘+z Mcle ae 
G. Henderson 744 —_-B. Smith 651 _—OD. Singular G26 614. B. Pannekock ae 
de ie D. Ricketts 670 C. Hughes 604, 635 D. Marshall. ou 
Graham K. Shobbrook 656 _H. Langkraer 617, 64 ‘Sti 
S. Gervais 743‘ C. Hughes 686 ‘Rick Marshal 7,043 iP Stirpe 618 
¥V. Henderson Marshall 607, 638 S. Pollock 601 
Rick Marshall Lh See 654 L. Willoughby 604 G. Henderson 624 
B. Davies 693 D. Farrington 610 D. Hod 
B. Schaeffer 703.  M. Brown 680  W. Mueller 66. “6 nan ae 
Gary Davies 725 P. Stirpe 688 B. Clark 623 G. Se oa 
R. Mitchell 732 —‘S. Gervais So. vn Sanh . Scarlett 620 
M. Kimble 70 : ; 614 T. Smith 610 
3 R. Murray 654 P. Cormier 62 
G. Daigle 714 R. Mitchell 666 —_‘T. Whitele B; Wee etl 
S. Pollock 712 ~~. Detty 674 a nn 
NOVEMBER 4-25 RESULTS 
850 Club T. Smith 737. __‘V. Cassalino 688 J. Byrne 611, 609 
S. Gervais ges __ P. Stirpe 712. ‘iB. Davies 656‘ P. Skeldoch 601, 646 
R. Jones 875 G. Mclvor 7i5 Y. Henderson 666 D. Graham 600, 636 
R. Murray 747. _—‘&B. Schaeffer 692-1. Lankraer ’ 607 
800 Club R. Marshall 713 —*T. Whiteley 659 _ G. Scarlett 618 
T. Whiteley 830 _S: Pollock 701 R. Mitchell 682 _—‘T. Whiteley 616 
G. Daigle 308 B. Clark 720 P. Derry 670 D. Kelly 605 
R. Jones 733 N. Harrison 655 H. McDougall 607 
750 Club Gary Davies 693 K. Hughes 611 
G. Henderson 760,780  ©50 Club D. Revoy 692 _—_R. Jones 629 
eas 793 N. Ricketts 657, 695,696 © Fisher 668 ——D. Brown 615 
: ais 81 M. Bryan 693, 679, 677 K. Colley 642 
<4 ree = D. Hodgson 677, 688 600 Club J. Foster 635 
P. Cormier 680,677 _B. Schaeff G. Fisher 614 
R. Revoy 765 G. Henderson 677, 690 A. esa, yt ne ee P. Drumm 617 
T. Walton 758 J. Meikle 685, 678 M. Brown 647, 602, 637 G. Mclvor 630 
700 Club M. Kimble 696,650 _D. Chapman 46,648 - Morton 625 
; A. Reid 686,664 _—iB, Clark 633, 641 F. Morton 605 
Gary Davies 717,712 —-D. Murray 692,661 _‘K. Ellis 624.623 A: Masterson 627 
H. Langkraer 713, 707 T. Walton 668 C. Hughes 642. 628 G. Repetto 603 
B. Pannekoek 718, 740 D. Graham 657 L. Thompson 618° 633 T. Smith 625 
P. Drumm 746 S. Pollock 653 B. Smith 621. 611 V. Henderson 642 
V. Henderson 715 ‘G. Evans 683 _—D«. Hodgson 610,641 —P- Stispe 622 
T. Walton 704 —_-R. Deshane 655 _G. Evans 611,60), —  Eatnickock 631 
G. Daigle 708 P. Stirpe 689 R. Mitchell 649. 649 D. Singular 625 
F. Haw 733‘. Gervais 664 _-D. McLean 631,616 —_&. Folock 618 
L. McDonald 704 Rick Marshall 676. Marshall 604,649 «ON, - Ricketts 617 
S. Gervais 718 G. Mclvor 673 K. Courvier 607, 622 W. Mueller 619 
M. Yurchi 724 J. Serrurier 664 P. Cormier 628, 628 L. McDonald 643 
M. Bryan 725 P, Munroe 665 R. Deshane 632, 636 D. Schaeffer 626 
J. Lintlop 705 ——*R. Murray 687 _—sNN.. Harrison 645,618 _D- Murray 638 
M. Kimble 701 W. Mueller 672 R. Revoy 623. 608 M. Kimble 649 
R. Mitchell 715 F. Haw 670 _K. Shobbrook 616,613 _B. Davies 633 
T. Whiteley 706 G. Scarlett 697 G. Daigle 609" ay D. Farmer 615 
P. Derry 728 D. Schaeffer 688 J. Serrurier 635, 632 D. Marshall 607 
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Some are born with it. 
Some have credit union RRSPs. 


Retiring wealthy needn’t be an impos- your retirement. And you can trust us 
sible dream. All it takes is sound for competitive rates and responsible 
planning and choosing the right in- financial advice. Even though you 
vestments. Like credit union re] may not have been born 
RRSPs. Both our variable =———_ wealthy, by choosing cred- 
rate and fixed rate plans AUTO WORKERS it union RRSPs, it’s clear 
promise solid returns for COMMUNITY CREDIT UNION you were born smart. 


Everything your 
financial institution should be. 


AUTO WORKERS 
COMMUNITY CREDIT UNION 


Everything your financial institution should be. 
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FOR SALE 


Front bush guard for $10/S15 
pickups, Blazer or Jimmy $75, 
brass fireplace doors, new, $125. 
Call: 723-1745. 


1981 Fullsize Chevy pickup truck, 
good shape, $1,300. OBO after 5 
pm. Call: 728-9298. 


Sofa chair $25, curtain rods 5' & 
42', $10. & $25, heatilator with fan 
$20, light fixtures, washroom & 
wall $15 & $10, Coleco vision with 
games $35. Call: 579-1340. 


Steel desk with file drawers, 
30x60, $85. used, interior doors 
$5 each, 1988 Pontiac Sunbird, 
mint cond, 4-door, air. Call: 433- 
2484. 


Double stainless steelsink $45, 
kitchen taps $20, antiqued brass 
fireplace screen 24x36, $30, L- 
shape kitchen countertop $20, 
men’s 10-speed bike $50. Call: 
579-1340. 


2 Bedroom cottage, 1 acre lot, 
close to all amenities, hydro, dug 
well, furnished, asking $17,000. 
Call: (705) 386-2689. 


4 Goodyear tires P215/70R14 
Arriva, good condition, $60, 30" 
kitchen stove, white Brentwood 
$45. Call: 723-7021. 


Limited edition print by John 
Seerey — Lester, Fallen Birch — 
Chipmunk 355/950 unframed 
12°x16" $200 OBO evenings. Call: 
433-0967. 


35' Holiday trailer park model, 2 
tipouts, 2 bedrrms, full bath, stove, 
fridge, microwave, fully furnished 
large deck, shed, awning, asking 
$12,000. Call: 579-1835. 


1992 Case International 5130 
2WD diesel tractor, 200 hrs, 
deluxe cab, air, 18.4x38 tires. Call: 
(905) 885-9219. 


Sears 11 hp lawn tractor, 2 years 
old, gas weed eater, tools, car- 
penter & mechanics, must sell, a 
lot more, dump trailer for lawn trac- 
tor. Call: 799-7648. 


Frame hitch to fit model Olds or 
Chev $100, black & white mink 
fur coat, size 10, excellent condi- 
tion $800. Call: 723-7468. 


New used dishes, scatter mats, 
comforter & blanket, ladies 
blouses, dresses, size 12, Admi- 
ral TV set, record player, 2 speak- 
ers. Call: 725-5306. 


1994 Cavalier 4 cyl, 2 door, aoto, 
AM/FM, cassette, $10,500 or best 
offer. Call: (705) 277-3763 
Bethany area. 


10 Speed bike used a few times, 
27" wheel, excellent shape, ask- 
ing $69. Call: 728-9834. 


Sporis fanatics & TV addicts, gi- 
ant 60" projection colour TV, any 
sport, any movie, great picture, 
must sell $450, or best offer, won't 
last long. Call: 435-8147. 


87 Hyundai Pony, new exhaustr, 
brakes, tuneup, runs well, body 
excellent, must sell $300 as is. 
Call: 723-5423. 


The 
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LASSIFIEDS 


Williams piano, good condition, 
asking $600. Call: 433-2494. 


White 1992 Cavalier RS, 6 cylin- 
der, 3.1, V6, loaded $9,500. Call: 
1-705-277-3421. 


1980 70 Hp disassembled 
Johnson outboard motor, shroud 
and lower unit in good condition. 
Call: 579-1125 after 5:00 pm. 


Mastercraft humidifier, 12 gallon, 
$40, 1989 16' tracker fishing boat 
plus trailer 50 hp, cover, $4,600 
OBO. Call: 983-9212. 


1974 Gypsy queen truck camper 


14’6", good condition, fridge, 
stove, furnace, sleeps 4, TV an- 
tenna, $1,800 or best offer, must 
sell. Call: 728-2804. 


Various parts for Chevette, also 
1983 Malibu station wagon, 4 
door. Call: Walter at 436-2178. 


4 Man ice fishing hut, 7’x7', 2 bench, 
aluminum sides, fully insulated, 2 
front windows. Call: 576-0039. 


Fireplace insert complete with fan, 
heats 1,500 sq ft. Cail: (905) 576- 
5186. 


Gas furnace, 225,000 BTU unit 
heater, $550 OBO, plastic tool box 
for full size pickup $75, large wood 
furnace, best offer. Call: (905) 
434-7337. 


Kenmore 30" stove, works well, 
$75 OBO, Canadian mint stamps, 
coils, blocks, etc, below catalogue 
price. Call: 723-5715. 


Area rug, CB 23 channel, sun vi- 
sor, hockey equipment, Jacuzzi 
barbecue, electric whipper snip, 
aquarium, kitchen tent, best offer. 
Call: 436-9744. 


Loveseat and arm chair (Rousseau 
House), off white & apricot, excel- 
lent condition, asking $300. Call: 
725-6403. 


Video cassette player, Emmerson, 
remote control, excellent condi- 
tion, won't last at $175 or best 
offer. Call: (905) 728-5199. 


Horse for sale, 16.2 HH chestnut 
thoroughbred gelding, excellent 
mover, quiet temperament, shown 
in basic dressage, hunter, jumper 
& eventing. Cail: 697-0707. 


Sacrifice 55 gallon aquarium with 
complete accessories plus many 
extras, top & bottom enclosure, 
must be seen $400 or best offer. 
Call: 436-9885. 


25 Gallon fish tank, excellent con- 
dition, fully equipped, pump, 
heater, breeder, food, chemicals, 
gravel, ornaments, stand and 
more. Call: 725-2139. 


Franklin stove $50. Call: 623-7801. 


a a 


The OSHAWORKER Classified Ads 


Please print your ad below: 


11; 12. 


16. 


Phone number: 
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THERE IS A 20 WORD LIMIT (ONLY), NON-BUSINESS AD, ONE AD PER MEMBER. 


17. 


Name: 


Serial No.: 


NOTE: 
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19. 20. 
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The ONTe| — — 
Justice Fund GF) has 
established a fund. to 
assist the children’ of ; 
CAW members to 
participate in CIDA- 
supported interna- 
tional exchanges. { 

These international 


a Teenationall (ycn. 
‘They are designed to — 
give young people a 
work or study 
experience in a 
developing country. 
However, groups like 
YCI can only pay one-— 
half of the cost, and 
the student is ex- 
pected to make up or 
raise the rest. Tiiis 
can be a big financial — 
barrier to participa- 
tion by working class 
families. 

The SJF fund 
provides bursaries of 
$250 per participant. 
For further informa- 
tion, contact the CAW 
Social Justice Fund at 
1-800-268-5763 
ext. 757. 


Organ Hammond upright, with 
bench, new $2,500. 124XL ask- 
ing $795, like new. Call: 576-8697. 


For sale, 2 bedrm condo, all ap- 
pliances, 5 yrs old, clean building 
in Bowmanville, walk to town, im- 
mediate possession. Call: (905) 
697-1909. 


Steel doors new 32x79 $25 each, 
Craftsman shop vac 25 litre $30, 
fireplace firescreen 36x28 slide 
from centre $25. Call: 728-4514. 


Microwave oven, Panasonic Gen- 
ius, .09 cu ft, nearly new $200 or 
best offer. Cail: (705) 357-3430. 


GM Van 1950, low miles, new 
tires, excellent condition $2,500 
OBO. Call: 728-0297. 


Square wocden coffee table, ask- 
ing $50, excellent condition, cord- 
less TV converter, like new $40. 
Call: 433-4093. 


Arc welder 300 amp Lincoln, good 
shape $250. Call: 434-1024 after 
6:00 pm. 


3 Clawfoot bathtubs, 5', $75 each, 
4-1/2’ beautiful condition $225. an- 
tique makeup mirror & dresser 
$80, antique fireplace mantel 
$350. Call: (705) 799-6577. 


30" Kenmore stove $300, antique 
sideboard $60, TV converter with 
hand contro! $50, Singer sewing 
machine $50, 6' Barcana Christ- 
mas tree $50. Call: 434-5817. 


Steel shelf cabinet 6’x3'x24" $20, 
York barbell dumbell plastic $40, 
twin wood bed mattress $25, fur- 
nace 20 kw 5 yrs F/A $75. Call: 
985-9014. 


Antique diningroom suite, 6 chairs, 
tabie with extensions, buffet and 
china cabinet, excellent condition, 
asking $2,500 or best offer. Call: 
(905) 623-1934. 


Women’s downhill ski package 
Elan skis, Saloman boots (7-1/2 - 
8-1/2) , bindings & poles, never 
used, paid $600, sell $300 com- 
plete. Call: 576-4578. 
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Ladies wool coat, size 12-14, $75, 
new Ziebart runing boards for 
truck $150, fireplace doors 28 3/ 
4"x21" $30. Call: (705) 324-1680. 


Men's goalie equipment, includes 
gloves, pads and chest and arm 
protector, good condition, asking 
$350. Call: 623-0768. 


1987 Olds 88 custom cruiser 
wagon, asking $3,300 certified, 
interior is immaculate, good run- 
ning condition, new rad, exhaust, 
9 seater. Call: (705) 324-8278. 


1990 Yamaha Phazer deluxe 2, 
electric start, hand/thumb warmer, 
low kms, $38,550, double 
snowmobile trailer, excellent con- 
dition. Call: 436-6320. 


1979 Skideo 340 good shape 
$1,200, 1988 Chevy van full size, 
excellent condition, must sell, BO. 
Call: 576-9735. 


White table, 3'x4' & 12" leaf, 4 
white chairs $175, Toshiba 1.5 cu 
ft microwave, wood grain, 750 
watts $60. Call: 434-7294. 


Assorted crafts, includes cro- 
cheted goods, knitwear, wreathes, 
wooden toys & accent pieces, or- 
ders welcome, call for details. Call: 
427-8032. 


Queen size waterbed with book- 
shelf headboard $50, storm door 
for sale 80"x34"x2", left hinge, 
aluminum art glass door $100. 
Call: 1-705-277-1121. 


New car trailer, drop axels, brakes, 
springs $1,500, rollbar tubing $2 
per foot, Chevette clutch, pressure 
plate, transmission $100. Call: 
985-5390. 


Portable LCR 400 Hummingbird 
fishfinder, seldom used. Call: 436- 
6039. 


Timeshare (GeoPremiere) 2 
bedrm, 10 home bases, 1 wk any- 
time, RCI, paid to 1998, on shift 
#1, don’t buy till you check this 
one out. Call: (905) 342-3882. 


1993 1 pce Mustang Skidoo sur- 
vival suit, size XXL, bright orange 
colour, floatation model, worn 
once, excellent condition, cost 
ee asking $350. Call: (416) 494- 
0489 


Dining room suite, buffet, table, 4 
side 2 arm chairs, (pecan finish) , 
exercise bike, nearly new heavy 
duty washer, moving. Call: 725- 
5944 


1971 27’ Golden Falcon excellent 
condition, awning, deck, rear bed- 
room, sleeps 7, asking $4,100 or 
b.o. Call: 728-6341 or 725-7947. 


1980 Chev. Monza good condi- 
tion V-6 4 speed good rubber, 
good 2nd car or even teen’s first 
$400 or b.o. Call: 434-6682. 


Car trailer, Tandem, good tires 
asking $1,200. Call: 725-7947. 


Large wood stove $350, 
Mastercraft lawn tractor $175, 3- 
school desks, aluminum sliding 
door screen $5 each, 2-mens 1- 
womens 10 speed bikes $10 each. 
Call: 655-3190. 


Electric snow-blower ($180) and 
electric snow shovel ($110) never 
used or $290 for both. Call: 432- 
1275, 


Antique sleigh $250, camper cap 
for 1/2 ton $700, fireplace with 
glass doors $250, water pressure 
tank $100, 1988 1/2-ton $6,500. 
Call: 705-277-1742, 


Join the “Frank” team for all of 
your real estate needs. 


REALTOR 


¢ CONTACT LENSES 

¢ EYE EXAMS ON PREMISES 
* CHILDREN’S FRAMES 

* REPAIRS TO FRAMES 

« SUN GLASSES 


OPTICAL BOUTIQUE INC. 
EE SE 
DISPENSARY & LAB 


Vsion arith a amile 4 
ALLVISION PLANS ACCEPTED 


W. Frank Real Estate Limited 


Osh. (905) 576-4111 
Tor. (905) 686-5877 
Fax. (905) 435-5383 
Res. (905) 666-4758 


1268 SIMCOE ST. N., OSHAWA, ONT. LIG 4X4 


57 I -2020 CHRISTINE MARKOV 


OPTICIAN 


Frank Sypher 
Sales Representative 
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1986 Nissan extended cab pick- 
up truck for parts many good parts 
$5 and up also 1980 Old Cutlass 
wagon parts. Call: 905-640-7357. 


305 V8 4BBL $200, aluminum GM 
Corvette intake $150, 79 Trans- 
AM 90% show room condition 
pearl white, black interior. 4 wheel 
disks $4,300. Call: 721-0096 


86 Skyhawk Buick, 81 Cadillac se- 
dan deville, gas tank like new, 2 
& 3 core radiators, assorted size 
tires, batteries new & used. Call: 
725-7249. 


8 Natural solid bifold closet doors 
4-28" 4-30", 2 natura! panel doors 
29" w/hardware. Call: 723-2666. 


Cellini accordion 120 base, bas- 
soon master clarinet $350. Call: 
728-8100. 


tire, 5.70 tire 8" rim. Call: 905-683- 
7053. 


Truck cap for 6' box, P195175R14 
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Cottage/home in Haliburton area 
beautifully treed, private, on year 
around road, crown land nearby for 
hunting, skidooing etc. must see. 
Call: 905-344-7509. 


Washer Inglis (Kenmore) good 
condition $140. Call: 728-9149. 


Waterbed queen size pine book- 
case mirrored headboard three 
drawers, mattress, rails, complete 
$85. Call: 571-3730. 


Ski machine like new $145 or b.o, 
lawn mower $25, 32"X80" exte- 
rior door $25, Franklin stove $70. 
Call: 905-987-4276. 


1986 Sunbird 2 door 4 cly auto, 
fair condition, will certify, $1,900 
or b.o, Call: 416-283-9374. 


Frost free 15 cubic foot frig and 30” 
stove built in dishwasher (Kenmore) 

ood working condition total price 
$400. Call: 905-571-2597 


30' Electric stove brown $50, elec- 
tric relays 14 pin with base $30, 
40 gal hot water tank electric $30, 
Megger 600 volt OHM/M-OHM 
crank $100. Call: 725-8675. 


14" Sears colour TV with Jerrold 
400 converter $125, aquarium 29 

allon, loaded ($150 new) asking 
375. Call: 434-8744 


Right here for you! Right in the heart 


JANUARY 1995 


of 
GM territory 


GM family program available 
Call or come in for details 


/ Poa TS 


266 King St. W. Oshawa, Ontario 
436-1500 


Notice of Motion 


“That the GM Unit membership of CAW, Local 
222 be given a fully detailed, step by step, com- 
plete description of the current CAW Master Col- 
lective Agreement language regarding the inter- 
nal GM - CAW Human Rights Complaint proce- 
dure in the next Oshaworker.” 


“Page 144 of the Current Master Collective Agree- 
ment has the specific language which bluntly and 
clearly states that the internal GM - CAW Human 
Rights complaint procedure has established pro- 
cedures. When the Human Rights complaint then 
enters the grievance procedure at the 4th step 
level.” 


“The Ontario Labour Relations Act gives legal 
ownership of all grievances, at all levels, exclu- 
sively to the union”. 


“The Ontario Human Rights Code has legally, man- 
datory language regarding the right and obliga- 
tions. These are legally binding on all workers, 
unions and employees of Ontario.” 


“The current GM - CAW Master Collective Agree- 
ment language violates the right of workers as 
specified in the Ontario Human Rights Code.” 
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Be There! 


NINTH 
ANNUAL 
LARRY BEWS: 
SKILLED 

TRADES 


HOCKEY — 
TOURNAMENT 


Saturday, April A 
and 
Sunday, April 10, 
1995 
Make 


Plans Now! 


Nintendo tapes and Sega tapes, 
baby changing table $20, high 
chair, climbing cat house $50 also 
Nintendo machine $20, guitar. 
Call: 579-1612. 


1976 Buick Skyhawk 3.8L V6 auto, 
ps/pb, 2-door, 84,500 miles, clean, 
solid winter beater $1,100 or b.o. 


Call: 416-757-4664 evenings. 


Used coffee machines, pots, urns, 
recharger and adapter for game 
gear Genesis NHL 94, game gear 
games, Snes. Call: 571-4953. 


Bra for Pontiac Bonneville 1989 
io 1991, hasn't been used $50, 
York 440 rowing machine, hardly 
used $65. Call: 905-571-0682. 


Couch loveseat and swivel rock- 
ing armchair excellent shape al- 
most new, brown almond and rust 
tones asking $600 will deliver lo- 
cally. Call: 263-4376. 


Single stainless steel sink with 
faucet $25 oak coffee table 54X24 
$25. Call: 728-0919. 


17' Bass tracker deep V hull 70 
Johnson, trailer skis down riggers 
mooring cover and many extras 
asking $10,000. Call: 905-885- 
7550. 


The expert choice. 
CLIFF MILLS MOTORS 


266 King St 


PHONE 436-1500 


= Oshawa 


FOR ALL THE NEEDS OF YOUR G.M. VEHICLE 
MAKE YOUR CHOICE 
GENERAL MOTORS PARTS! 
"THE EXPERT CHOICE" 


Before You Buy — Check Our Prices 


@ (mink! 


Ey} Goodwrench 
Service “Zs 
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Wood splitter, Briggs & Stratton 
engine. Call: 905-728-9035. 


Three good tires and rims for 1985 
Cavalier $30, Lawnboy lawn- 
mower not running $15. Call: 983- 
5428. 


13 piece double bass tama Impe- 
vial Star drum set $2,500, 
Sundowner kerosene heater $75, 
mahogany finished wardrobe with 
mirrors $90. Call: 623-0917. 


Fridge full size 2-door excellent 
running condition, bike 10-speed, 
27" wheel excellent condition $75. 
Call: 728-9834. 


Mini collector truck 17" long 9" 
wide 10 “tall, MR-970 Tonka $50. 
Call: 725-6391, 


Rubber floor mat (appr 4’X7') cus- 
tom fits bed of short box S10 or 
$15 truck $35, 2 accordions $75 
and $100, computer storage cabi- 
net, steel $95. Call: 623-2752. 


Baby sets fancy knitted all colours 
$17, cardigans size 2 $13. Call: 
725-9390. 


3Rd seat for 93 GM full size van 


gray $250 trailer hitch for same 
15-1/2 Craftsman pedestal drill 


press $400. Call: 905-430-8503. 


Scrapping 1985 Celebrity new 
tires new carburetor, rad, exhaust, 
rotors, brakes, etc. Call: 436-9950. 


Fish finder Eagle 5,000 $75 or b.o, 
sun roof fits full size van $150, 
tires $6, general mudter, 16.5X33 
half worn. Call: 721-8841. 


Cantel pager has numeric and vi- 
bration modes 16 message 
memory new $125. Call: 623- 
4055. 


Cross country skis TL80-195’s, 
poles 130 cm, tyro! boots ladies 
size 8 brand new condition, 2 tires/ 
rims GM P185/75R14 M & S $30 
pair. Call: 436-8977. 


PROUD TO SERVE 


Talk to us for 
Special 
GM Ex vee Diseoante 


725-6501 
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Hand fed baby parrot, African 
gray, 2 weeks old, excellent talk- 
ers. Call: 433-4077. 


Dutch language hardcover books, 
Spiegel series lots to choose from. 
Call: 623-4877. 


1983 Chev. Caprice wagon rebuilt 
305, air, new tires, starter, heater 
motor, $900 as is or b.o. Call: 905- 
576-8056. 


White Kenmore heavy duty wash- 
ing machine dual action top load 
self cleaning filter must be seen, 
like new asking $275 or b.o. Call: 
436-8660. 


Mustang Tunno cover for GM 
short box truck and bug deflector 
6 months new. Call: 263-4418 Jeff. 


Coldspot fridge and 24" stove, plus 
assortment of vertical blinds. Call: 
728-6019. 


Pool table 4-1/2'X9' slate with 
cover and accessories (new paid 
$3,000) asking $1,795 or b.o. Call: 
905-430-2296. 


Midland 40 channel CB trans- 
ceiver with K40 antenna, large log 
skidding tons, old wooden win- 
dows for mirrored glass. Call: 905- 
723-6929. 


2M +S Plus steel radials P-75 
14 on GM rims, new condition 
white walls $110. Call: 905-723- 
9460. 


Fur coat and hat, mink, size 4. 
Call: 728-2601. 


Massey Harris sleigh runner's 1 
cultivator double disk’s. Call: 668- 
8960. 


Purebred apricot miniature poo- 
dies, needled, vet-checked, 
dewormed, ready first week of 
February. Call: 705-786-2362. 


4 man ice fishing hut 7’X7' 
aluminum sides fully insulated 2- 
bench, 2 front windows. Call: 576- 
0039. 


Bear, blackbear compound bow, 
fully equipped, 65 Ibs, drawweight 
$200 or b.o, ready for hunting. 


Call: 705-324-8773 Peter, 


Dining room suite Colonial solid 
Canadian pine MFG 8 pieces, ta- 
ble, buffet/hutch, 6 captain chairs, 
beautiful furniture, future antique. 
Call: 905-786-2266 Newtonville 
area. 


1974 Ford F350 truck, racks, hoist 
ramp, 76,000 original miles, certi- 
fied, $4,000. Call: 905-986-0792 
after 6 pm. 


EN ak Ves 
ers Limiuitec 


STOP *© TALK TOUS ¢ CONFIDENTIAL 
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1994 Pontiac Sunbird, 19,000 km, 
take over payments, certified, 3 
years 3 months left on payments. 
Call: 905-623-6880. 


Gas tanks Camero, Chevette 78 
and up, GM A car rads, Camero 
205/75/14 all season tires. Call: 
571-3998 


Kerosene heater 12,800 BTU new 
still in box exercise cycle voyageur 
EX-450 used only 1/2 hour. Call: 
905-683-4166. 


Boys snowsuit plus 7 sweaters, 3 
pairs pants, size 18 months, ex- 
cellent condition, all for $20. Call: 
723-4247. 


Woodstove fisher baby bear $200, 
water softener $150, stereo cabi- 
net glass doors 34X20X15 $40. 
Call: 725-5092. 


Two rear side doors for 78-91 
Suburban or Crewcab, one 
tailgate for 77-91 Suburban all 
three for $500. Call: 576-7794. 


50’s, 60's, 70's and 80's starters, 
generators and alternators, used, 
exchange $50. Call: 404-9900. 


Snowmobile track for 1990 Pola- 


ris Indy $300. Call: 723-0614. 


Two first communion dresses, 
captain bed, 20" coloured TV, 14" 
coloured TV with remote. Call: 
576-8914 leave message. 


1986 GTA trans AM, V8, 55,000 
orig. km, t-roof, ps/pb/pw, air, tilt, 
loaded with options, $5,300 certi- 
fied or b.o. Call: 725-1859. 


Sell for parts, 1981 Lemans, body 


and hardware good, best offer. 
Call: 905-576-0526. 


1984 Nisson Stanza, red, 5 speed, 
4 door, ps/pb, new ciutch, brakes, 
and exhaust, $1,100 or b.o, also 
4 tires 175-80-13 never used $150 
or b.o. Call: 905-436-0901. 


Chesterfield 4 seater, brown 
tweed colour, chair, lazyboy, 
tweed colour. Call: 725-0235. 


BOB JOHNSON 


Owner 
KAREN MONGRAW 
Licensed Optician 


* FOR ALL YOUR OPTICAL NEEDS 
* ALL VISION PLANS ACCEPTED 


Free initial consulta- * Arrangements with creditors 
tion to explore * Stop most legal actions 
reduction of your] + Payments geared to your 


financial pres- ability 


sures and wor- ° Retain control of your assets 
and affairs 


* EYE EXAMINATIONS ARRANGED 
* SENIOR CITIZENS DISCOUNT 


=9/9-6411@ 


375 BOND W OSHAWA (BETWEEN PARK & STEVENSON) 
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Ideal retirement home Haliburton, 
3-bedroom modern home, 97 
acres, pond, workshop, garage, 
driveshed, many extras $159,000 
or rent. Call: 604-756-1380 col- 
lect. 


General electric camcorder, model 
# CG-9908 features many options 
that include power zoom lens also 
has carry case $650 or b.o. Call: 
576-2915. 


Sears 20 cubic ft. fridge/freezer 
with wine rack and more, excel- 
lent condition (paid $1,500) ask- 
ing $375 or b.o. must sell. Call: 
905-725-2082. 


Work bench with vice, portable 
Kenmore dishwasher, weed eater, 
leaf blower, cedar deluxe door in- 
cluding fixtures, size 81X33 3/4. 
Call: 432-8469. 


1993 GMC pick-up $20,000, 8' 
Myers plough $600. or b.o, 8" ma- 
sonry blocks $1. piece, 86 Sunbird 
parts or whole car $250, kit car 
GT 40 complete $2,500. Call: 705- 
932-2884. 


38' Mallard trailer and lot in mem- 
ber owned park in Haliburton, full 
size appliances, bath, private bed- 
room, sleeps 8, premium location. 
Call: 905-263-8597. 


1986 Yamaha Enticer 340 cc, 
1991 Bravo 250 cc, one double 
skidco trailer, package deal 
$2,500 firm. Call: 623-0986. 


1991 GMC Safari fully loaded, 
clean, excellent condition asking 
$12,500. Call: 623-1226. 


Moving, approx. 30 assorted sizes 
double glazed windows for ga- 
rage, shed or cottage, also as- 
sorted lumber. Call: 721-1604 or 
728-6668. 


New Hitachi apartment size 
stackable washer and dryer with 
stand $550 serious enquiries 
please. Call: 905-404-1473. 


Fridge, stove, vacuum with beater 
bar, exercise bike, lawn mower, all 


in A-1 condition. Call: 725-1937. 


Estate sale, Technics organ model 
6N3 1990 used 13 months, 
$5,500, Yamaha portable key- 
board YPR-9 like new $350 with 
stand. Cail: 571-5669. 


80' 16/3 Type “S” “O” extension 
cord with ends $25, 150' 16/3 type 
“S" extension cord with ends $30. 
Call: 725-5100. 


Mason Riche upright piano $500, 
Lowrey Carnival organ $100. Call: 
728-7251. 
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Pretty punch embroidery, horses 
boarded, RV storage, 84 escort 
$800, wrecking 79 formula 
Firebird, CKC reg. German shep- 
herd pups, out door space rental. 
Call: 576-7383. 


Typewriter electric, new condition 
$100, popcorn popper $15, toaster 
oven $25. Call. 728-5705. 


Professional! drafting table 48 
inches by 32 inches left handed 
$150. Call: 905-723-9347. 


2,000 FS three wheel power chair, 
battery charger, basket top, weight 
300 pounds, top speed 5.5 mph 
$800 firm. Cail: 576-3606. 


Drapes, white, blue flower 10X8 
ft, Sklar office chair leather, an- 
tique milk quarts, wedding dress, 
new size 11, bridemaid royal blue 
size 14. Cail: 728-2601. 


Oil paintings, artist originals by 
Alan Lawrence. Call: 613-472- 
3822. 


1994 Kirby Generation 1V with 
shampooer and equipment pack- 
age $850, Uniroyal Tiger Paw tires 
P195/75 R14 $40 pair or b.o. Call: 
728-3639. 


3 Chesterfield chairs, excellent 
condition, different colours, great 
for rec room or cottage $30 each. 
Cal: 725-4443 


2 Aluminum rims for $10 or 815 
4X$ new tire on 1 rim with cover, 
hyper chip stage 1 for 4.3 auto, 4 
spd, ski racket with fibre glass box. 
Call: 725-0426. 


Zodiac style 2 man boat $350, 
green fridge $100, 35 mm 3d 
camera, new, deluxe kit, $350. 
Call: 986-6666 anytime. 


Satellite system video cipher ll 
2650 R general! instrument, 1990 
with 12' diameter antenna dish firm 
price $1,500, Call: 905-666-1637. 


Recliner chair gray tweed, excel- 
lent condition $75. Call: 571-1656. 


CALL DERRICK THOMPSON (Sales Manager) — 


1-800-GM-DEALS 


> CHEVROLET 
1995 ASTRO VAN 


Oldsmobile 
1995 CUTLASS SUPREME 


SMARTLEASE 


SmantLease 


419962 288. 


© 3100 V6 SH Engine 

« 4 Speed Automatic 

¢ Air Conditioning 

® Anti-Lock Brakes 

¢ Dual Air Bags 

® Sport Appearance Package 
° Remote Keyless 


919679 237, 


« 431 Enhanced Vé Engine 

» 4 Speed Automatic 

® Air Conditioning 

° Anti-Lock Brakes 

* Alr Bag 

© Deep Tint Glass 

» Captain Chairs/8 Passenger Seating 
» AM/FM Cassette 

© Power Locks/Windows 

e Tilt Steering/Cruise Control 

All sale prices/ease payment available only lo authorized GM employes transactions. Purchase prices/iease payment plus freight and taxes. 
Lease payment based on $2,991 (Supreme} and $3,651 (Astro) cash downpayment. Taxes extra. Lease offer subject la‘ GMAC availability. 
Sea dealer for complete details, 


IDONTHOWS ON Sse 


Chevrolet Geo Oldsmobile Limited ene 
2135 Sheppard Ave., E. Willowdale 


416-491-2000 = —_o 


H 
N 
A 


DON VALLEY PKWY 
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ae =Now I can get 
back on my 
feet again! 


If poor circulation or swell- 
ing in your legs has limited 
your activity, you should 
consider asking your doctor 
about Jobst stockings. For 
many women and men, these 
symptoms can be helped 
with mild to moderate or 
moderate to high compres- 
sion stockings. 


Es 
: 
i 


Durham Medieal 


92 Simcoe St. N., Oshawa, Ont. L1G 482 
728-1112 


Did You Know: Incontinence supplies are a benefit on 
your Green Shield extended health coverage. We bill 
direct. For more information call 728-1112. 


JANUARY 1995 


JANUARY 1995 


Jerry Kalata 

General Manager 

Air Canada Vacations 
1 City Centre Drive 
Suite 500 
Mississauga, Ontario 
L5B 1M3 

Dear Sir: 

I’m writing to express my concern about 
the strike at Air Canada Vacations. More 
specifically, about the cause of the strike 
— the below-poverty line level wages and 
benefits and other conditions based on dis- 
crimination and favouritism. 

As President of the largest Local Union 
within our CAW, many of my members 
have used Air Canada Vacations in the 
past. It is my intention to publish this 
letter in our monthly publication to let my 
25,000 membership know what type of 
impossible position you are taking with 
your employees. 

I am very appalled at your Company’s 
irresponsible attitude by walking away from 
negotiations five days prior to the strike 
deadline. It is beyond my comprehension 
why you want to keep your employees at 
a low ghetto wage and pay them only 
about half what you pay the reservation 
agents. 

Sir, I urge you, in the spirit of the Yule- 
tide season to return to the bargaining 
table and settle this strike by negotiating a 
fair, first collective agreement with your 
employees. 

Yours truly, 
John Kovacs 
President 

CAW Local 222 


Powers of Attorney for Property and 


Personal Care become more important with 


the introduction of the 
Substitute Decisions Act. 


Call us for further information: 
Allan McCracken and David Slessor 
CAW Co-operating Lawyers 


Brooks, Harrison, Mann, 
McCracken & Slessor 


Port Hope — 885-2451 
Cobourg — 373-0233 
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1979 LTD Ford radiator, pair tires 
165-Sr-15 starter for 68 beetle, 83 
Honda Civic 1500 cc, camchaft 
auto, trans, tipo C4 1980 Ford, elec- 
tric stufe 30" $50. Call: 725-6072. 


Glass and mirror tempered or regu- 
lar, bevelled glass, shower doors, 
replacement sealed units and bent 
glass. Call: 905-986-0556. 


Three wheel trike with 14" on back 
all seasons use, very fast, built last 
winter $500. Call: 725-6740. 


FOR RENT 


Storage space for cars, boats, trail- 
ers, etc. Call: 263-8885 or 436-2592 
Hampton. 


Large 2-bedroom apartment in 
Courtice, heat, hydro, cable incl. 
$700 per month, first/last required, 
available Feb 1, 1995. Call: 432- 
9162. 


2-Bedroom mobile home Tarpon 
Springs Florida, pool, shopping, 
beachs, available now to May, near 
Bluejays and Clearwater, weekly, 
monthly, sleeps 5. Call: 579-9564. 


1-Bedroom basement apartment, 
nerth Oshawa, light kitchen facili- 
ties, laundry and all utilities included. 
More information. Call: 433-0120. 


Bloor/Grandview, 3-bedroom main 
floor, pine floors, parking, quiet 
neighbourhood, 8-1/4 plus utilities 
or basement apartment $550 all in- 
clusive. Call: 404-8499. 


Private entrance, quiet area 5 
minute walk to Fab Plant or OGH 
$470 per month, all appliances and 
utilities included, ideal for 1 person, 
available Dec 1. Call: 263-8296 or 
4934-2575. 


1-Bedroom apartment, fridge, stove, 
non smoker, first/last, no pets $400 
per month. Call: 905-263-2936. 


sparen 


THE OSHAWORKER 


$pecial Deal for GM Employees 
Buying or Selling?! 


CHISHOLM 


905-683-2992 
When Experience + Results Count 


Housesitter Oshawa area for win- 
ter months, no charge, non smoker, 
will contribute to utilities. Call: 705- 
742-8786. 


Rooms for rent 5 km north of Osh- 
awa $400 per month, for more in- 
formation. Call: 655-5092 ieave 
message. 


Largo Florida 2-bedroom, 2-bath- 
room mobile home, laundry, facili- 
ties, children welcome, available 
immediately, Call: 725-5117 or 728- 
6080 


SERVICES 


Are you the spouse or relative ot a 
problem drinker and seeking help? 
Call: Al-Anon 728-1020. 


Distress Centre. Telephone be- 
frienders. Available 24 hours a day. 
Call: 433-1121 or 985-3434. 


WANTED 


NHL, WHA, OHL, ect. game pucks 
will pay cash or trade and older 
fibreglass goalie masks. Call: 416- 
261-1988 leave message. 


Scrap cars and trucks,, any condi- 
tion, running or not, free pick-up. 
Call: 721-0096 


Repair manual for 1987 S15 pick 
up truck also repair manual for 91 
Nissan Sentra. Call: 723-1494 


2 Old booze barrels in good shape. 
Call: 728-9717. 


Wood burning fireplace insert to fit 
opening 30"X23'19-1/2" deep. Call: 
728-2518. 


Little tykes treehouse and slide, also 
picnic table. Call: 683-1815. 


Chev or GMC half ton truck with 
iow kms, prefer 1984087 shortbox 
stepside model. Call: 434-8384. 
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ake a drive... 


attend your 
memberstts 


THE THE 
GENERAL MEMBERSHIP GENERAL MOTORS RETIREES’ CHAPTER 
MEETING UNIT MEETING MEETING 
1S HELD THE FIRST IS HELD THE THIRD IS HELD THE FIRST 
THURSDAY THURSDAY MONDAY 
OF EVERY MONTH OF EVERY MONTH OF EVERY MONTH LOCAL 222 HALL, 


AT 7:30 P.M. AT 7:30 P.M. AT 1:00 P.M. 1425 
EXCEPT JULY AND EXCEPT JULY AND EXCEPT JULY AND PHILLIP MURRAY 
AUGUST. AUGUST. AUGUST. AVENUE 
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